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UPCOMING EVENTS 


® oct. 27 = Municipal Elections - 


Make sure you get out and vote! 


® NOV. 1 = Hallowe'en Dance Party 


At Union Hall - see page 24 


® NOV. 12 = Free Union Seminars - 


see back cover 


® NOv. 19 = Free Union Seminars - 


see back cover 


Is The 2008 Recession/ 
Depression Finally Over? 


THE ECONOMIC DATA COULD NOT 
be more confusing but there appears 
to be some positive data showing in 
Canada. The Canadian employment 
numbers continue to be abysmal, as 
our economy broke a record for job 
loss in August, with nearly 115,000 
private sector jobs disappearing. 
That sounds bad but there is also 
some good news. Both the American 
and Canadian economies showed 
significant GDP growth in the second 
quarter. 

After years of trade deficits, Can- 
ada had a record month for exports 
on the back of a rebounding Amer- 
ican economy. The driver of this 
surge in exports was the “good old 
manufacturing sector” which has 
been long forgotten by our current 
government. Canadians should be 
thankful that the American govern- 
ment was stimulating their economy 
while our government was cutting 
jobs and services to Canadians, in 
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an effort to use our own tax dollars 
to get the Conservatives re-elected 
in 2015. 

What does all this mean? That will 
depend on the next data. Will the 
orders for Canadian goods drive hir- 
ing? Time will tell if the uptick in sales 
will result in companies creating jobs 
in the coming months but after years 
of stagnation in the economy east of 
the Saskatchewan border, some good 
news would be welcome. 


Unifor Canadian Council 


| attended the first meeting of Uni- 
for's Canadian Council Sept. 13-15. 
It was a great meeting with much 
discussion on our path forward 
as a union. We had the opportun- 
ity to get reports on the various 
sectors representing our 305,000 
members. There were great guest 
speakers, like the eloquent Stephen 
Lewis and Danny Glover, who gave 
an inspiring speech on his experi- 
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ence with American Unions as well 
as his work with workers all over 
the world who strive for dignity and 
respect in their working life. The task 
of combining our various sectors in 
Unifor is ongoing, with work still to 
be done to effectively combine such 
a diverse group. 

There is a very clear opportun- 
ity for Unifor's active and retired 
members to engage our families and 
communities to move the Federal 
Government's attention away from 
corporate tax cuts and focus on good 
jobs, improved health care and good 
services for our families. They say 
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Is The 2008 Recession/ 
Depression Finally Over? 


Continued From Page 1 


you get the government you deserve and 
Canadians deserve better! 


Industry 


We are a very diverse Local in Unifor 
Local 222 but we still have a significant 
number of our members depending on 
auto manufacturing and vehicle production 
in Oshawa. While it is true that GM has yet 
to commit to products beyond the current 
models, it is also true that your Union reps 
engage in new product discussion at every 
opportunity. We will continue to press GM 


management and governments at all lev- 
els to get the support we need to ensure 
there is a future in Oshawa. Nothing in life 
is guaranteed but | assure our members 
that your Union will continue to escalate 
the discussion and our successful motto 
of “Fighting Back Makes a Difference” con- 
tinues as our mandate to provide a future 
for workers in Oshawa! 


United Way 


The fall campaign of the United Way 
of Durham Region has been recently 


General Motors 
Temporary Part-Time (TPT) Applications 


The General Motors Hourly Employment Office 
is in need of TPT applications. 


If you are a student over the age of 18 
attending College or University and are available 
Mondays, Fridays and Saturdays (when scheduled), 
you are eligible to work as a TPT employee. 


Applications are available at the General Motors 
South Main Hourly Employment Office at 900 Park Rd. S. 
from 7 a.m. to 4 p.m. Monday to Friday. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


St. Marys Cement 
(Bowmanville) 
GDI Services (Canada) 
(Oshawa/Whitby) 


General Motors of Canada 
(Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 


CEVA Logistics Supplier Park 
(Oshawa) 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 


(Whitby) 


(Oshawa) 


(Whitby) 


EXECUTIVE BOARD 

Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 


President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 


Trentway-Wagar Transit 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 


Jones Lang LaSalle (Oshawa) 


The Students Association at 
Mercedes-Benz Durham 


launched and we are looking for Union 
and Company volunteers to promote 
the spirit of giving in our community. 
Our members in Unifor Local 222 under- 
stand that a community is not judged on 
the size of wealthy people’s homes but 
rather on the generosity of our commun- 
ity to care for those in need. | would ask 
all our members to support the United 
Way campaigns in our many units and 
get involved in making our community 
and country a better place to live! 


In Closing 


| would like to thank the members who 
supported Denise and | on our yearly 
Terry Fox Run. We raised over $600 for 
cancer research. Even though the Terry 
Fox Run doesn’t seem to carry a high 
public profile any more, we have all suf- 
fered the losses inflicted by this terrible 
disease and must never stop fighting. 

This is the last edition before our Muni- 
cipal elections. We ask you to consider 
the candidates who are supported by 
the Durham Region Labour Council and 
that information will be available on our 
website. | have great respect for candi- 
dates such as Dan Carter, Eva Guta, Doug 
Sanders and many others on the Labour 
Council list who will work hard for the 
benefit of Oshawa, Whitby and Durham 
Region residents. 


Aditya Birla Minacs 
(Oshawa) 


Hanson Pressure Pipe 
(Uxbridge) the 


Kerr Industries (Oshawa) 


Columbus McKinnon 
(Cobourg) 
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Consolidated Plant Has 
Two Scheduled Saturdays 


GM Plant Population (as of Sept. 12) 


PRODUCTION 
B® Active: 3,045 (includes 72 Trades 


working in Production 
and 294 SWE members) 
24 (members laid off 1C) 


@ Layoff: 
= LOA: 13 
m SS&A: 148 
B® Total = 3,230 


SKILLED TRADES 
@ Active: 375 
@ Layoff: 


123 (72 working 
in Production) 

@ LOA: 5 

mw SSA: 8 

BTotal= 511 


AT THE PRESENT TIME THERE HAVE 
been no down weeks scheduled for 
either the Flex or the Consolidated 
Plants. Due to product demand, the 
Consolidated Plant has been scheduled 
to work two Saturdays, which are Oct. 
18 and Oct. 25. 

| am not one to get involved in the 
ongoing rumour mill in our facility but 
| would like to put to bed two rumours 
that continue to circulate. 

The first one is that the Union is 
meeting in regards to incentives. At the 
present time there are zero discussions 
in regards to incentives. Any future 
incentives will be a direct result of Doc. 
12 and 13 of the Master Agreement. 

The second one that keeps being 
spread is that | am in discussions with 
the Company in relation to new prod- 
uct in our facility. 

As your Plant Chair | have always and 
will continue to push for future product 
in our facility. | have always and will 
continue along with the Shop Commit- 
tee to promote our plant with every top 
executive in the Company that | can. | 
have pushed for future investment in 
our facility all the way to Jim DeLuca, 
who is in charge of all manufacturing 
facilities for GM in North America. 

At the present time GM has no 
product allocated beyond our present 
model structure. The Car Plant Shop 
Committee will continue to press for 
future product for our facility to make 
sure our employment levels are sus- 
tained. 

As far as rumours go, they just create 
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unnecessary uncertainty and stress for 
the membership. | can assure everyone 
that the Shop Committee will continue 
to keep the membership updated when 
accurate information becomes avail- 
able. 

By now you have received a mailing 
about the changes to the SUB process. 
That mailing included a letter from 
Jo-Ann Hannah, the Director of Bene- 
fits for our National Union, explaining 
the Union's position on the need to 
change the way the Company paid 
SUB. As was explained in the letter, the 
Company had to comply with the fed- 
eral government's direction under the 
Employment Insurance Act to only pay 
SUB upon confirmation that Employ- 
ment Insurance benefits have been paid 
to a member. We requested an exemp- 
tion from the government but that was 
denied. Not changing the process would 
have resulted in our SUB plan being 
de-registered by the government. That 
would have meant our members would 
lose money when laid off, because the 
SUB payments received by members 
would have reduced their E.|. entitle- 
ment. The change in the process means 
our members will still receive the same 
amount of money when laid off but it 
will flow to them with different timing. 
The same requirements were placed on 
the GM CAMI plant in 2008. Paying 
attention and making sure you properly 
apply for E.|. benefits whenever you are 
laid off will help reduce the chance that 
your E.I. benefits will be delayed. 

The Company has also advised us 
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ae. Greg Moffatt 


_ GM Shop Committee Chairperson 


that many of the problems that contrib- 
uted to a delay in members receiving 
their E.l. and SUB payments are being 
fixed as they migrate to the new Global 
Payroll system that is being introduced. 
Time will tell if that happens or not but 
you can be assured your Union will 
do everything we can to assist in get- 
ting you paid properly and on a timely 
basis when you are on layoff. We have 
requested a meeting with representa- 
tives of Service Canada to see what 
changes can be made to improve the 
wait time on paying members’ E.l. 
claims. 

The well-deserved retirements of 
many of our senior members will create 
additional employment opportunities 
for SWEs. The Company has advised 
me they are working with an outside 
company to set up another application 
and assessment process for new SWE 
positions. Unlike the previous process 
where hard copy referral sheets were 
distributed to our current members to 
let them refer friends and family mem- 
bers for consideration, the new process 
will be an online application process, 
similar to what is currently used for the 
summer student program. The Union 
has been assured the website informa- 
tion for the online application process 
will be distributed to our members to 
allow them to pass the information on 
to friends and family members inter- 
ested in applying for SWE positions. 

| would like to wish all the members 
who have chosen to retire all the best 
as they enter into the next chapter of 
their life. 

As always | can be reached at 905- 
644-2480, mike radio 2480 or by 
email at greg.moffatt@gm.com. 

In Solidarity. 
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Fiscal Responsibility To 
Membership Continues 


IF YOU HAVE BEEN DOWN TO THE 
Unifor Local 222 Union Hall since the 
beginning of September, you might have 
noticed the First Student school buses 
parked at the south end of our parking 
lot. Since our parking lot has an abun- 
dance of empty space that goes unused 
the majority of the time, we have entered 
into an agreement that allows the parking 
of six school buses on our lot between 
September and June, for a fee of $100 per 
bus, per month, which will add an addi- 
tional $6,000 to our general revenues. 
These drivers are represented by Unifor 
Local 127 out of Chatham. 

As our Local's dues revenues have 
decreased over the years, our members’ 
needs for assistance have not. Once a 
member retires he/she no longer pays 
dues to the Local, but the Unifor Local 
222 Union Hall is always pleased to assist 
our retired members in any way we can. 

| and the Local’s Executive Board have 
continued to look for new and creative 
ways to bring in revenue while at the same 
time implementing cost-saving measures, 
such as replacing all our existing phone 
lines with a new VOIP (Voice Over Inter- 
net Protocol) system, for a saving to the 
Union Hall of around $1,500 to $1,700 
each month. We are also in the process of 
updating the Local's payroll to a bi-weekly 
direct deposit system, which when fully 
implemented will not only bring cost sav- 
ings to the Union Hall but will also save 
money on accounting procedures. 

| would like to thank our Executive 
Board members for their continued sup- 
port on creatively increasing the flow of 
financial resources into our Union Hall, 
while at the same time supporting the 
cost-saving procedures we have and are 
putting in place to maintain the level of 
service our members expect and deserve. 

From Sept. 13-15 | attended the first 
Unifor Canadian Council, where many 
resolutions and recommendations were 
discussed and debated. | believe one of 
the most important issues debated was 
on trade agreements. The recommenda- 
tion reads: 

“| recommend that Unifor activists work 
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with our social allies in Canada and around 
the world to advocate and campaign for a 
just and balanced world trade system, one 
that deviates from the dominate path of cor- 
porate rights agreements and that is guided 
by core progressive principles of democracy, 
justice and sustainability. 

“| further recommend that  Unifor 
continue its opposition to the Harper gov- 
ernment’s proposed free trade agreements 
with Europe, Korea, the Trans-Pacific 
partnership and the Foreign Investment Pro- 
tection Agreement with China (that would 
lock in investor rights for at least 13 years) 
and that our union demand the removal of 
investor-state dispute settlement mechan- 
isms (including NAFTA’s Chapter 11) from 
any trade agreements.” 


The recommendation was _ passed 
unanimously by the delegates. 
Unfair trade agreements have 


established unequal and complicated 
restrictions on our different levels of gov- 
ernments. They have restricted the ability 
of government to manage and regulate 
its own social and economic affairs, more 
often than not at the benefit of private 
corporations and investors, while driv- 
ing down wages and benefits for average 
Canadians. The unjust trade agreements 


*=» Dale Millson 


Unifor Local 222 Financial Secretary 


need to be changed to reflect the fun- 
damental rights of citizens to a decent 
standard of living, as well as fair pay and 
decent jobs. 

Between 1994 and 2014, there have 
been 73 cases filed under NAFTA’s Chap- 
ter 11 Investor State Dispute Settlement 
mechanism. Nearly half of the cases have 
been filed against Canada. The United 
States and Mexico have each been the 
target of roughly one quarter of the cases, 
despite being much more populous coun- 
tries. Foreign investors have employed 
NAFTA’‘s Investors State Dispute Settle- 
ment mechanism to challenge numerous 
areas of Canadian public policy, including 
environmental protection, resource man- 
agement, financial regulation, taxation 
and health care. Canadian governments 
have paid a total of $170.5 million in 
damages to foreign investors on account 
of these cases. The Mexican government 
has paid $341 million in USD. The United 
States government has paid $0.% 
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The Unifor Local 222 Social Justice Fund supported GM members (from left) Vito 
Rampino, Fanny Calvé, Sarah Worth and Della Carette, with Financial Secretary 
Dale Millson giving them their donation for the Enbridge Ride To Conquer Cancer. 
Over two days they rode 200+ kilometres, including one 47-km stretch at once. 
The SJF is proud to help our members give back to our communities. 
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$ 417,818.08 
393,404.27 


Total Receipts 
Total Expense 


REVENUE 
Surplus (Deficit) $ 24,413.81 INCOME 
Membership: Dues: ai sicssccasasineccssiepasenaiaiesnetoses sens ttecieasericaaes 354,650.06 
. ME AUO MS sccisaisissS eat a acerieaicdaaaniensas toate ehiaeanedagenmacscaemeudeslandneaats 420.00 
Unifor Local 222 ASSOSSIMOM Ges cs ancciouvns coascuaaenenaneneanacstuiaeaiel caavetacteckemetexsncasye 0.00 
Balance Sheet As At July 31, 2014 Oshawa Area Skilled TradeS......ccccccecesssecssseeeeeeeeeeeeeeeeeeaeee 364.80 
ASSETS S.U.B. RECEIPES ......eieeeecteetteeeeeeeeeeeeeeeentiaseeeeeeeeeeeeeeeeeaaes 54,227.97 
Halli MAINtGNaNCe. ..:.:csnacatncnceseees cde taanancnsestes inesteramenctcesnenien 0.00 
Staff Wages RECOVENES . vise: ssitscsv os saesancnaneasaenaiccanterenctatessvens 0.00 
CURRENT ASSETS Miscellan@Ous Collections ....ccccccccsscccccssecesssseeescesseeeesseneees 0.00 
CaSHinceacuseudbasarasivchscensietecnenmeaversagataeaaabenn 420,907.52 OSNQWOFKEL ooo eee eeeeeeeeeeeeeeeeeeseeeeeeeeeeeeeeeesessaeeeeeeeeeeseeeeseaaes 5,869.40 
Bae fects eccecuadecetetnctdicexterddepetionshinwauntehticcn cies 1,241,644.14 REGCE ATOM ei diisdiaGddie odecnatail ouuddanenbabaudeuausubaagadasnenannnicanennds 1,460.00 
ane RENE i vsitsicraaricesnaesdisns sanmandesnat evan sasiecined apeinisteies td canenenaenstanales 700.00 
Tote P ESN sieeeiesniisiainue anes ai mbimenee inte 1,662,551.66 | cof Drinks and VENdING .sssccsssscccsssescccssseecccsseeecccseeecesseen 0.00 
Deposit — AWCU uesssessssssessessrsssesseesssesesssteneessecnseaseeetenstenns 37,640.17 TELEPHONE: INCOMES casdeesdedbcnavaneutes cl nevevaveaas saneead teusaseendeanaeeny 125.85 
Due from! Dental Cmte ix cis cacuesicnchsie cada canrecnuanssvereestetnacecesees 40,169.39 == ae 
Dominion of Canada Bonds cecceccccccccccececececccccccecececeettrtttssass 12,000.00 TOTAL REVENUE...........0....0ccccccccscccssescsseessteeeesseeees $417,818.08 
Short: Termt INVEStMeNt wccecssccisececesscetsecsiaceristesiverveecsdessteds 1,372,185.48 
TOTAL CURRENT ASSETS .000......ccccscsssssssseeseeeeeseeee 3,124,546.70 | EXPENSES 
Fixed Assets OFFICE AND BUILDING 
Land 615,195.00 Employee: Salaries mesitsuee succes cunatensentscsuveneedaarbusdadeeaieelyine 58,974.78 
B ildi etc tee  nap gg ge ee Bre ger Pe SR eo a se 2 829,533.00 UL EXP@nS@iisssccccve tas tecce eines crete tercveneteaniens 1,363.38 
MNGUIGo ase knastesegseoenace seen cundninepahadaane ss eknteealeatinns ata ceedegedaehs (OE2IP 92: CPP EXDeNnSe..e.ceccssessesesssseessesssseseaseeserseees 2,720.91 
EQUIDIMGMIE: wissicsiassicusinctinnsustdhdescieiensietansivadatesiaciacesacetdeanensen 92,627.61 WSIB EXPeMse vocecccccsscssscsssessecuecuesuevans 202.91 
Total: Fixed Assets .............0.cccccccccccccessccssesseeenseees 3,537,355.61 eel ie a SPER EEEEE CERO CEEE SESE EEE Eee SEeeeeeetes Pe 
Fen ete OF Be efits) siiss cise ceccsucdaveasnsyettiveenadsiien’ 167. 
TOTAL ASSETS AGT SE Se Employee Benefits and INSUraNCe........ccceeeeeeeeeeeeeeeeeeeeeeeeaneee 28,013.86 
Halli EXPeOMnS@S). ciasiccaccctinenstatincarsdccasamencassisnagdagesssaanneteesnsenee 359.59 
LIABILITIES Building Maintenance.......cccccccccsssscecsesseceessssesessesseeeseeaees 9,895.78 
REAILY TAXOS een cvessarceasaacannendeavsses cea vuseucweesvabvadatveueanebiunaayens 16,671.00 
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Accrued Liabilities ......0..0ccceceeccceeteeeceeeeeeeeeceeeseetreeseetieeees 1,006,832.99 Officers’ EXPENS€S ......ssssseseeseeetesseseeeteeteeeeseeeseseseeseeeees 614.86 
Vacation: Payable ivcssus:isccaicsscececseievessiadexvedseucesnbertiacevsiaeesess —226.03 PROCSSIOMAl sscscacssevenccwisvannsnctayvies nectsutaceresiseaeses taetdennetiesseain 6,336.00 
UI Payable......sscceee ceeieeneeteieenteneeeeieentetenas 484.47 Total Office and Building.................ccccccceeeees 127,155.48 
eae = LOSE TIME vsivacecsavicvdvsnceancantaids : pane ORGANIZATIONAL 
Scble ear cane sehpenipealcseses wait aekantatis fe0e Per Capita — Ontario Federation of Labour.. 4,636.17 
CPP Payable — Lost TIME... sess 850.22 Per Capita — Durham Labour Council......... 1,458.00 
Income Tax Payable.............5 Re LL 4,439.34 Per Capita — Lindsay Labour Council.......... 13.80 
Income Tax Payable — Lost Timeé...........06 2,096.26 Per Capita — Northumberland Council ....... 0.00 
Receiver General Payable .........cccecccecseeeeseeeesneeeeneeesaeeeenaees 9,572.09 Per Capita — GM Intra Corp Council........... 0.00 
EMT Payable tintastetentasiesdetegtielinittseretenanieavicun ronnie —25,841.62 Per Capita — Unifor Assessment... 265,553.93 
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Due: re: Duplate Council FUN .......ccccccssccssescesseecseseeseeeeees —585.19 Lost Dime Expenses Hotels... ___ 7127.18 
Retired Mambers’ FUN .......cscccesssccsssseceseseceseeseeeseseeesssesenes 100,864.12 Lost Time ExPenSeS......cssecseescseee eects estesenseeseereas —54,180.22 
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—<$___——— Total) OSMAWOFKER icctessscndeenssjacete sd coesandaadesionanedeseedevanataeaniwane 26,606.53 
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NET ASSETS Strike FUN occcsscccssscesssessssvesssvesssvesssessssesssuessssesssuesssnesssees 0.00 
Net ASS€tS...ssesecsterceteeeeteseetereseeeeseerseeresieeeesetenis 5,534,956.32 Welfare and DOMationisiiscviesasscusaissocssincatccivvdandaadvsiviadendavtve —1,612.07 
SUPPIUS otter cecanatttes 48,656.29 SKIN OC! TASS osccsinissssvesceeaxsisevestsassavesvarsexesacevasesvevenestsesenes 20.23 
TOTAL NET ASSETS 0.0.0... eee 5,583,612.61 | Total Organizational .........0....cccccccccseeeeeeees 266,248.79 
TOTAL EQUITY vicissisoetassansctesteaveiiel dereraientin deni 5,583,612.61 TOTAL EXPENSES ..............0...cccccccccccssscsseeseteeeeeseeees $393,404.27 
TOTAL LIABILITIES AND EQUITY .............0..00. 6,661,902.31 NED DNCOME & i crscsccsntcisssscaeieetwresiwetacnstuanyaxtesmennnaneiiene $24,413.81 
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Our Way, The United Way 


EVERY DAY, STAFF AND VOLUNTEERS AT UNITED WAYS ARE HARD AT 
work in local communities across Canada. Locally and nationally, their goals 
are the same: to create opportunities for a better life for everyone in our com- 


munities. 

Today, there are over 100 United 
Ways across the country. Each one is 
an autonomous non-profit organization 
governed by a volunteer-led local Board 
of Directors. Each United Way raises 
money and allocates funds locally to 
support its community. 

Every year, Canadian United Ways 
raise about $500 million. These resour- 
ces are distributed back into local 
communities to support programs and 
services that need it the most. The 
United Way also works with multiple 
levels of government, and other com- 
munity organizations to help address 
issues. With support provided by num- 
erous volunteers and staff, United Ways 
create opportunities for a better for life 
for everyone in our communities. 

Over the years, the United Way was 
known by many names, among them 
Community Chest, United Appeal and 
Red Feather. 

Their national office was created 
in 1939, as a program division of the 
Canadian Welfare Council (now the 
Canadian Council of Social Develop- 
ment) led by Charlotte Whitton, an 
influential feminist, municipal leader in 
Ottawa, and Companion of the Order 
of Canada. 

In 1972 prominent designer Saul Bass 
created the iconic United Way logo, 


depicting the helping hand cradling a 
person and surrounded by a rainbow 
symbolizing hope. That year the United 
Way also established an independent 
corporate structure with greater cap- 
acity for long-term strategic leadership. 
Canada’s national office officially 
became known as United Way of 
Canada-Centraide Canada in 1976, 
recognizing the bilingual nature of 
Canada’s culture and language. Their 
office achieved yet another important 
milestone in 2003 when a strategic 
alignment exercise led them to adopt a 
new Canada-wide mission, which they 
call their Community Impact mission. 
Their mission captures the essence of 
what they do: “We improve lives and 
build community by engaging individ- 
uals and mobilizing collective action.” 
In 2011, the national office intro- 
duced a new brand, enabling United 
Ways across the country to speak with 
one voice and to demonstrate with 
consistency how they stand for last- 
ing, measureable change. As part of 
this process, they clarified three pri- 
ority areas of focus for United Ways 
Centraides across Canada, which are 
outcomes based: 
From Poverty To Possibility 
@ Moving people out of poverty. 
@ Meeting basic human needs; food, 
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shelter, and jobs. 

Healthy People, Strong Communities 

™ Improving access to social and 
health-related services. 

@ Supporting resident and community 
engagement. 

@ Supporting community integration 
and settlement. 

All That Kids Can Be 

m@ Improving access to early childhood 
learning and development program. 

@ Helping kids do well at school and 
complete high school. 

m Making the healthy transition into 
adulthood and post-secondary edu- 
cation. 

To donate, or for more information 
about the United Way and available 
services in your area, please contact 
them at: 
= DURHAM REGION 

905-436-7377, 

United Way Durham Region, 

345 Simcoe St. S., 

Oshawa, ON L1H 4J2; 

www.unitedwaydr.com 

PETERBOROUGH 

705-742-8839, 

United Way of Peterborough & District, 

277 Stewart St., 

Peterborough, ON K9J 3M8; 

www.uwpeterborough.ca 

NORTHUMBERLAND 

905-372-6955, 

600 William St., Suite 700, 

Cobourg, ON K9A 3A5; 

www.northumberlandunitedway.ca 

CITY OF KAWARTHA LAKES 

705-878-5081, 

50 Mary St. W., 

Lindsay, ON K9V 2N6; 

www.ckl-unitedway.ca 

TORONTO 

416-777-2001, 

26 Wellington St. East, 12th floor, 

Toronto, ON M5E1W9; 

www.unitedwaytoronto.coms 
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Important Legislation Will Support 


Transit Operators 


| ATTENDED THE FIRST CANADIAN COUNCIL FOR UNI- 
for last month. As part of the inaugural event, | also attended 
the Road Transport Council, and the Transit sub-committee 
meeting. 

We discussed a number of transit issues, but most import- 
antly, about assault on transit operators, which unfortunately 
some of our operators have been victim to. In British Colum- 
bia, it has become an epidemic as there is an assault on a 
transit operator there once every 1.75 days. 

There is a bill currently before the Canadian Senate, Bill 
S-221, which our brothers and sisters from Unifor have 
strongly lobbied for and supported. This law would change 


John 
Johnson 


Durham Region 
Transit Chairperson 


the Criminal Code so that 
assaults on transit operators 
would be considered aggravated assault, and therefore sub- 
stantially increase the penalties for these offences. 

This bill is expected to pass through the Senate, and then 
go to the House of Commons, where hopefully there will 
be enough time to pass through the house and become law 
before a federal election. Every one of our workers need to 
contact their Members of Parliament, to ensure their support 
for this bill when it reaches the House. 

In Solidarity. 


Positive Feedback From Members 


Following Tough Negotiations 


| WOULD LIKE TO BEGIN BY THANK- 
ing the majority of our members who 
took the time to let me or their commit- 
teeperson know that they appreciated 
the work put in during these tough 
negotiations. It is appreciated that 
most of you recognize the times we 
face, and we thank those who continue 
to show support and took the time to 
let us know. 

By time of publication we will have 
had 12 members take advantage of the 
12 severance packages achieved at bar- 
gaining. | want to wish these people all 
the best in their future and for those 
who are retiring, enjoy many years of 
health and happiness. 
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The committee is waiting to hear 
from the Company on how they will be 
rolling out their new combined drivers 
plan. Until they discuss this new system, 
and it is agreed upon by the committee, 
it remains the same. Until then, ask for 
your Union rep if your supervisor is ask- 
ing you to help in another zone until 
this discussion has taken place. When 
these new changes begin if you have any 
questions or concerns please ask to see 
your committeeperson to sort it out. 

It looks like the GMX352 numbers are 
increasing, with Saturdays beginning to 
be worked to keep up with this increased 
volume. For those wishing to avoid those 
Saturdays, you will need to get your LOA 
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Dean 
Baumhauer 


Johnson Controls Inc. 
Chairperson 


forms in as quickly as possible. Contact 
your Union rep if your supervisor is slow 
to get that answer back to you. They 
have five days to respond, which is more 
than enough time. 

We will be holding unit meetings 
for both shifts in the near future. | will 
update the membership on issues that 
are current, as well as take questions. 
Please watch for the postings in the 
plant and plan to attend. 

Please remember that | can always 
be reached at 905-665-4247 or by 
email baumhauerd@gmail.com 

In Solidarity 


Unifor Canadian 
Council Delegates 


Unifor Local 222 was well 
represented at the first Unifor 
Canadian Council held in Vancouver 
from Sept. 13 to 15. Our delegates 
were, from left, Scott Bateman, 
John Johnson, Barry Grills, 

Colin James, Ron Svajlenko and 
Dale Millson. 
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Whitby Lear Membership 


pve et Top Award 


SISTERS AND BROTHERS, | WOULD LIKE TO START BY REC- 
ognizing the efforts of our membership. Recently JD Power 
named Lear Whitby as the top seat supplier for mid/large size 
car segment for the General Motors Buick Regal. This is a direct 
result of all of your hard work and efforts. This award is among 
the highest achievements that can be accomplished in our 
industry. Great job by all! 

We are still working through the reductions as a result of the 
recent de-rate in plant 2. So far we have been successful in add- 
ing three jobs to the line, and we continue to challenge studies. 
It is crucial we all receive adequate training on the new jobs. If 
you feel that you need more training, please make sure you let 
your steward know. 

For the most part, we have been successful in limiting the num- 


Syncreon Getting The Kinks Out 
After Move To Supplier Park 


AS SUMMER COMES TO AN END, OUR STARTUP IN OUR 
new location in the North Supplier Park is slowly getting the 
bugs out in the different work cells. Most members look at 
the positive side in that our Collective Agreement is still in 
play and we are still at work. 

Overtime has been announced for Oct. 18 and Oct. 25. For 
some this is a good sign in that vehicles are selling (Equinox), 
but for our location it could also mean the final run of the 
Impala earlier than predicted. All we can do is ride it out and 
see what the future brings for future product commitments 
to Oshawa. 

Our GED program has wrapped up and | believe it was a suc- 
cess. When we started this program, the hope was that those 
participating would attend at least three of the four nights from 
Monday to Thursday each week, at least two hours each day. 
We had better than 90 per cent attendance all four days each 


Scott 
Bateman 


Lear Chairperson 


ber of our members who have been 
forced to go to the third shift. We 
have been creative, and our mem- 
bership has been very co-operative. We will continue to canvass 
for volunteers as additional requirements for third shift are created. 

Due to the close timing of the publishing of this article to our 
recent meeting, this is a rather abbreviated article. As we move 
forward we will continue to keep you up to date with any chan- 
ges. There will be no agreements without the support of this 
membership. 

In closing, | would like to wish everyone a Happy Thanksgiving! 

As always, | can be reached at 905-436-0400 ext 358, or by 
email sbateman@lear.com. 

In Solidarity. 


Bob 
St. Jules 


syncreon Automotive 


week, with everyone doing the Chairperson 


full three hours after work- 
ing eight hours in-plant. We wrote our tests the first week of 
August. | say to all who entered into this program and wrote 
the test in August, whether we passed or not does not matter. 
For most of us, having been out of school for anywhere from 18 
to as many as 41 years, what matters is that we went back to 
school to better ourselves for ourselves. To the six who wrote 
the test, | say hold your heads high and proud. 

| have asked our current National Rep Paulo Ribeiro along 
with our Assistant to the President Shane Wark and our Local 
President Ron Svajlenko to tour our new location. | am waiting 
for the date and will let you know. 

There will be a membership meeting on Oct. 17 at 2:45 pm 
in Hall #1. The agenda will be a general update of where we 
are as a unit. 


Increased Volumes Going Through CEVA 


ANOTHER SUMMER HAS COME TO AN END AND FALL IS 
here. Kids are back in school and everyone will be looking for- 
ward to the upcoming Thanksgiving weekend. 

It seems as though in the next few months we will have a 
better schedule. There has been quite a bit of speculation and 
rumours regarding layoffs, product and our future. As we know, 
the automotive industry is filled with rumours. If there is any 
credible information on layoffs or our future, your Union will let 
everyone know. Currently we are going through increased vol- 
umes for Equinox with picks and shipments higher than we have 
ever experienced. The Company has posted two new straight- 
days positions to help with the increased numbers. 
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| hope that everyone has had 
their E.|. straightened out. If there 
are still any outstanding issues 
please contact your service reps at 
the Unifor Local 222 Union Hall for 
help. | would like to thank all the 
service reps who have helped the members at CEVA with their 
E.I. issues, and there have been plenty! 

Lastly | would like to thank Glen Pearce for his time as Health and 
Safety Rep on Shift #3 and would like to welcome Jim Papp as the 
new Health and Safety rep for Shift #3. For any questions or concerns, 
please feel free to speak to Jim Papp, he is located in the mall. 


Fred Luke 


CEVA Logistics 
Supplier Park 
Chairperson 
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Retirees Need To Call Their MPs 


IN MY LAST ARTICLE IN THE OSHA- 
worker, | wrote about the low taxes that 
corporations pay in Canada. There was 
a great article in the Toronto Star on 
Sept. 11 (“Canadians kept in dark about 
defective drugs”) on how pharmaceutical 
companies here in Canada changed and 
destroyed test data showing products 
were tainted, and that Health Canada 
kept inspection details secret, potentially 
putting the health of patients at risk. 


Since 2008 more than 40 drug com- 
panies operating in Canada have been 
cited for serious manufacturing vio- 
lations. Meanwhile, drugs and drug 
ingredients banned from the U.S. market 
have been allowed by Health Canada into 
Canadian pharmacies. 

Did you know that in 1984 Prime Min- 
ster Brian Mulroney and his Conservative 
government gave the drug companies a 
20-year patent on any new drug? Since 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Nicholas Bakker 
John R. Beers 
Claude J. Blanchet 
Ken Blue 

Lorne Brohm 

James J. Garvock 
Jack R. Gawley 
Clifford Harper 
Donald A. Heffernan 
Ronald H. Humphries 
Richard J. Jezegou 
Sarah A. Kent 
William (Morley) Lepard 
Frank Locke 

Harold W. Martyn 
Ronald F. Massey 
William Northey 
Frederick A. Parish 
Harvey Pemberton 
Robert G. Rathwell 
Fidele J. Richard 

Leo H. Richard 

John E. Stapley 
Lanford J. Stone 
Engelbert Ullrich 


GM Retiree 
GM Retiree 
GM Retiree 
GM 

GM Retiree 
GM Retiree 
GM Retiree 
Duplate Retiree 
Duplate Retiree 
GM Retiree 
GM 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM 

GM Retiree 
GM Retiree 
Duplate Retiree 
GM Retiree 
GM Retiree 


Bowmanville 
New Brunswick 
Oshawa 
Oshawa 
Blackstock 
Oshawa 

Port Perry 
Oshawa 
Bobcaygeon 
Peterborough 
Oshawa 
Oshawa 
Oshawa 
Oshawa 

Port Perry 
Courtice 
Peterborough 
Haliburton 
Port Hope 
Lindsay 
Oshawa 
Oshawa 
Oshawa 
Peterborough 
Oshawa 


July 25, 2014 
Aug. 26, 2014 
Aug. 23, 2014 
Aug. 31, 2014 
Sept. 3, 2014 
July 24, 2014 
Aug. 8, 2014 
Aug. 27, 2014 
Sept. 2, 2014 
Aug. 20, 2014 
Sept. 4, 2014 
Aug. 24, 2014 
Aug. 28, 2014 
Sept. 6, 2014 
Aug. 22, 2014 
Sept. 1, 2014 
Sept. 4, 2014 
Sept. 9, 2014 
Aug. 19, 2014 
Aug. 11, 2014 
Sept. 13, 2014 
Sept. 3, 2014 
Aug. 24, 2014 
Aug. 21, 2014 
Aug. 12, 2014 


a Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
President 
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2004 the Liberal and Conservative gov- 
ernments have been allowing this to go 
on year after year. Before 1984 they only 
had a two-year patent and then other 
companies could make a cheaper drug 
for the market. The most expensive part 
of health care in Canada is prescription 
drugs. Here in Ontario, | believe it costs 
the provincial government about $9 bil- 
lion to $11 billion a year. If you think the 
20-year deal was bad, apparently under 
the new CETA (Canada European Trade 
Agreement) the drug companies will 
have a 25-year patent. Just think, a pill 
that can cost less than a dime will sell for 
$30-£40. | will try to find out how much 
of our health care budget here in Ontario 
is spent on providing drugs to seniors and 
others. 

Just received an e-mail from a brother 
about how the federal government is 
thinking of changing laws on defined 
pensions for the federal employees. This 
also would include past retirees in the 
federal government. If this goes through 
you can sure bet that the companies we 
or others in the public sector worked for 
will want the same. Call up your MP to 
let them know you do not agree with this. 
Thanks for the heads-up Chris. 

Our activities are now in full swing at 
the Unifor Local 222 Union Hall, with all 
our programs up and running again after 
the summer shutdown. Congratulations 
to all the new retirees, we say come down 
to the Hall to join in the activities. 

| hope everyone has a great Thanks- 
giving. 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 


Green Shield is the carrier for all benefits. 
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Your current Green Shield number is valid. 
Green Shield can be reached at 1-888-711-1119 or www.greenshield.ca. 
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Retirees’ Popular Tuesday Euchre 
Back On The Schedule 


THE SEASON OPENER FOR EUCHRE ON SEPT. 9 SAW 15 
tables, which is pretty good, and it will grow. Understand we 
had several new faces and everything went well for our new 
members on the Recreation Committee. 

Here’s the list of dances and DJs for the coming season: 


All of our activities are 
posted on the bulletin 
board, look at it while 
you're in. 

The Blue Heron Char- 


John 
Redko 


Unifor Local 222 


Wendy 
Rolfe 


Unifor Local 222 


Dee en oe ee —_ —~ 1 ity Casino trips start on irees' Ch irees' Ch 
UNIFOR LOCAL 222 Oct. 20, then on Nov. 17, Monec: mee Searels eerie 

| RETIREES’ CHAPTER 2014-15 DANCES | tvs leaves the Hall at 9:15 
Date DJ a.m., returns around 4 p.m. You must have a Players’ Card. 

| | The next billiard tournament is Oct. 15, 9 a.m. start, sign up 
October 17 Scott Barry sheet now up in the Retirees Chapter. 

| November 14 John Anderson | Tai chi and yoga are back on Tuesdays, line dancing Wed- 
December 19 Then & Now nesdays, all as long as the Hall is available, and all are free, just 

| dinnerarGs0 ae followed by the dance | come in. See the website at www.local222retirees.ca for more 
J 16 LP Musi information. 

| annaly a | The Retirees Camera Club, the Shutterbugs, welcome anyone 
February 20 John Fitzgerald interested in taking trips and taking 

| March 20 Bill Van Huyse | pictures, please call Larry Kirtley at 
April 17 To be announced 205-433-8791. 

LS ei a rc lc lc Clr Remember the next Health and Well- 


ness Fair is on Oct. 29, cut-off to register 
is Oct. 17. 

In tribute, we say farewell to Brother 
Frank Locke (a Cedardale original), 
Past-President of the Chapter, long- 
time friend. Safe journey, soft landing, 


The doors open for the dances at 7 p.m., dancing goes from 8 
p.m. to midnight. Tickets are $5 each, available at the front desk 
at the Unifor Local 222 Union Hall until the end of day on the 
Wednesday before the dance. No tickets sold at the door. 

Season dance tickets are now available on Tuesdays after 
euchre at 2:30 p.m. in the Retirees Chapter Room, and will be 


on sale till Nov. 14. 


Selling Off Our Public Assets Is Wrong 


THE LIBERAL PROVINCIAL GOVERN- 
ment, under Premier Kathleen Wynne, 
now has plans to sell off our public 
assets starting with the Ontario Lot- 
tery and Gaming Corporation (OLG), 
and the two companies who would like 
to buy it are Bell and Rogers. 

We must tell Premier Wynne not 
to sell off this profitable asset just to 
help pay off the debt. She is starting 
to act like the Conservatives under the 
leadership of Mike Harris, who sold off 
the Hwy 407 toll road to pay down the 
debt. This was wrong. 

Wynne's plan to dump OLG is not a 
good idea. To do this just for the short 
gain will hurt the long gains that OLG 
would bring to the Province. The next 
things she might do are sell off the 
LCBO and the extension of the toll road. 
| will have a petition out for people to 
sign to tell Wynne and the Liberal Gov- 
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ernment to stop this idea of selling off 
public assets. 


Municipal Elections 


We would like people to really look 
at who the candidates are who are 
running in their areas and see what 
they stand for. If you have candidates 
state that they want a zero per cent tax 
increase, remember this is not reason- 
able as the cost of everything is going 
up for the municipalities just as they do 
for us and our homes. What we need 
are progressive candidates who will 
help everyone and not just a select few. 
Affordable housing needs to be looked 
at closely as well as non-profit senior 
buildings. 

We sent out a questionnaire to can- 
didates to answer and we received back 
answers from about 50 of them. Then 
we had a committee who went over the 


 uniror 


rest well my Brother. 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


answers and started to narrow down by 
eliminating about half of them. We then 
discussed the ones we did not eliminate 
and came to an agreement of 10 names 
that we all liked. As there was only so 
much money that we could donate to 
candidates we decided to just pick the 
10 we were all fully agreed on from the 
start. This is not to say that there were 
not other good candidates who were 
labour friendly and would make good 
progressive councillors and we could 
support next time. Good luck to all the 
candidates who are running, as this is a 
big task you are taking on to represent 
your Region, cities and towns. % 
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Unifor Local 222 Retirees In Port Elgin 
Conference And Labour Day Parade 


al 


PHOTOS BY 
DAVID HUBBARD 
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Auxiliary Penny Sale Coming On Nov. 4 


AUXILIARY 27 IS IN FULL SWING ONCE 
again. 

Our annual Penny Sale and Card Bingo 
is scheduled for Nov. 4 to be held at the 
Unifor Local 222 Union Hall, 1425 Phillip 
Murray Ave. Everything gets underway at 
7 p.m. so arrive in plenty of time to buy 
your tickets and deposit them in the con- 
tainers that are directed for your desired 
items. 

Sisters Helen Rotterman and Jean Dart 
are in charge of the tickets. What a deal 
for the penny sale table items, 50 cents 
per sheet. We offer a special table of gifts 
and you can purchase them that evening. 
This is always a great success as well as a 
chance to socialize, with our Social Com- 
mittee Chairperson Margo Kennedy and 
assistants serving up very tasty refresh- 
ments. 

Your Auxiliary’s 78th Birthday Banquet 
is booked for April 18, 2015, put it on your 
calendars. 

At our last meeting we overwhelm- 
ingly voted to continue our support for 
our family in India for $240 for the year. 
We received a letter from our family and 
even though this is a single parent family 
now, with many hardships, the mother 
still extended an invitation for our Aux- 
iliary to visit them. 

Also at our meeting, Sister Viola Pilkey, 
the Auxiliary Chaplain, installed Wendy 
McEachern as Guide on our Executive 
Board. At the close of our meeting we 
enjoyed Sister Viola’s birthday cake and 
coffee. 


Unifor 
Family Auxiliary #27 


ANNUAL 
PENNY SALE 
& CARD BINGO 


Tuesday, Nov. 4, 2014 
7:00 p.m. sharp 


Unifor Local 222 Union Hall 
1425 Phillip Murray Ave 


Tickets available at the door 
Refreshments 
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Congratulations go out to first-time 
grandparents Jeff and Karen Cannons 
on the arrival of Delilah Elizabeth Beau- 
champ on Aug. 22, proud parents Albert 
and Meaghan and _ great-grandmother 
Sister Joan Cannons and Great Aunt Pam 
Cannons. 

Thank you to the following Sisters who 
helped at the Hillsdale Gift Shop during 
the summer: Margo Kennedy, her grand- 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


daughter Serina Storms, Marian Ross, 
Helen Rotterman and Jean Dart. 
Our next meeting is Oct. 21 at 7 p.m. 


It’s never this obvious. 


Breast cancer can be impossible to see or 
feel. That's why Ontario has expanded breast 
cancer screening to more women. Find out 
when it’s the right time for you to start 
screening at 
www.ontario.ca/screenforlife 


cr 
\) central east regional 
cancer program 


In partnership with 
cancer care ontano 
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Cancer Care Ontario 
Action Cancer Ontario 


OCTOBER 2014 


LU) 


THE OSHAWORKER 


Distinct Need For Tradespersons In GM 


BY NOW ALMOST ALL OF THE 46 
Doc. 12 retirements have gone and | wish 
all a long and happy retirement. GM has 
been struggling to replace the knowledge 
these retirees took with them. The num- 
ber and duration of breakdowns clearly 
shows the absolute need GM has for 
well-trained, dedicated tradespersons. 


Transfers 


A number of openings from the retire- 
ments have given the rest of our trades 
an opportunity to move to different shifts 
and areas. The transfer list had quite a 
few old transfers on it so we are currently 
cleaning up and removing these trans- 
fers. If a tradesperson had a shift change 
transfer honoured, their other transfers 
were removed. If you still wish to have 
another transfer in the system, please 
check the updated transfer list to ensure 
your transfer is still there. If not you will 
have to put in a new transfer. 


Hi-Bay Lighting 


By now this job has started and a num- 


ber of laid-off electricians were recalled 
for this. This work is being done by an 
afternoon weekend crew that started 
Sept. 29 and will continue until the end 
of November. The job was awarded to an 
outside contractor who agreed to use GM 
electricians for some of this work. This 
isn't the first time an arrangement like this 
has been used and if this job works well, 
we will be attempting to use this process 
again. Without the added cost of running 
and managing this crew, just based on our 
hourly rate, we are showing that we can do 
this type of work cheaper than contractors. 


Per Diems 


An MOU signed to get the Doc. 12s 
included changes to the per diem lan- 
guage. Now by accepting one of these 
positions, not only does the tradesperson 
not lose any seniority, it also recalls a laid- 
off trade, in the same classification, for the 
duration of the per diem assignment. This 
is a win-win situation for us. Not only do 
we have our own trades running the areas, 
we also get a tradesperson recalled. If any- 


Unifor Focused On 
Issues Affecting All Canadians 


matically. However, if you are 


Bill Dickson 


Skilled Trades Chairperson 


one is interested in doing this type of work 
please let your committeeperson know. 


S&A Replacements 


Unfortunately we have a number of 
trades off on S&A and we hope to have 
them return as soon as possible. GM has 
been running with the bare minimum 
trades and any trades off creates a huge 
problem for the Company, so they are 
replacing these trades as quickly as pos- 
sible. If anyone is going to be going off on 
S&A, please get your paperwork back into 
GM ASAP. This gives them the informa- 
tion they require to get a replacement back 
to work. It protects our jobs and helps your 
co-workers who otherwise have to pick up 
your work on top of their own. 

| can be reached at mike radio 3262 
and by email at bill.dickson@gm.com.# 


Colin James 


District #4 

Committeeperson 
& Executive Board 
Member (Trustee) 
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SUB Changes 


BY NOW, | AM SURE THAT YOU ARE ALL AWARE OF THE 
changes to the SUB payments. As of Sept. 22 SUB is based 
on actual E.|. amounts and not estimates as we have always 
done, due to Service Canada enforcing the E.I. regulations. In 
addition to that, you will also now receive your payment every 
two weeks and not weekly as in the past. These payments 
are now on Thursdays (not Fridays) starting Oct 2, 2014. All 
employees need to fill out a SUB application with their GMIN 
number, (including those who are presently absent from work) 
as it will be kept on file for the life of the Collective Agree- 
ment rather than filing a SUB app every layoff. Your Union 
challenged these changes but due to rules and regulations, 
Service Canada were not willing to make any exceptions. 


GM Starting New Payroll System 


With GM starting their new payroll system Oct 1, 2014, we 
will be able to address the issue of employees not having their 
health care contributions or life insurance premiums deducted 
when they are not in the plant due to being on S&A or layoff. 
You will no longer have to write a cheque to the GM Benefits 
Centre, as under these circumstances it will be deducted auto- 
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on WSIB, EDB or a Leave Of 
Absence, you will receive a billing notice from the GM Bene- 
fit Centre and have to pay your premiums until you return to 
work and have a pay source for GM to deduct from. 


TPTs Needed 


If you know any students seeking work, the Company is 
presently in desperate need of TPTs right now. Get applica- 
tions (available at the Hourly Personnel office in South Main 
on Park Rd.) in ASAP for those interested and follow up with 
your rep within a month, if there has been no response. 


Retirements 


With the amount of retirements taking place throughout 
the plant, | am sure we will be in a hiring mode shortly in order 
to replace future retirees. | would like to wish you all the very 
best in your retirement, especially those out of District #4. 


Unifor Canadian Council 
From Sept. 13-15 | attended the first Unifor Canadian 


UNIFOR FOCUSED ON ISSUES AFFECTING ALL CANADIANS 
continues on page 14 
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Steps To Take If Injured At Work 


IF YOU ARE INJURED AT WORK, IT IS 
imperative that you report the injury 
ASAP to your supervisor, go to medical, 
and make it very clear the injury is work- 
related. Identify reliable witnesses, if any, 
and tell reliable co-workers how you were 
injured. You need to keep all documenta- 
tion: dates of doctors’ visits, treatments 
dates, prescriptions and records of any 
lost time. This will help ensure your WSIB 
claim is processed in a timely manner and 
you receive the correct compensation. 
Any modified job offered to you after 
you are injured must be safe for you to 
perform. This means it will not put you at 
risk of further injury or hinder your recov- 
ery. If GM offers Light Duty/Modified 
Work, ask for a job description that your 
doctor can compare to your restrictions. 


Changes To SUB 


In order to maintain our Supple- 
mental Unemployment Benefit (SUB), 
the Employment Insurance Act demands 
that changes are made to our process. 
General Motors must verify E.I. eligibil- 
ity prior to making a SUB payment. If GM 
does not comply with this rule, it would 
result in SUB payments being recognized 
as earnings by Service Canada and could 
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affect an individual's eligibility for E.l. 
You should have received a letter in the 
mail from Jo-Ann Hannah, the National 
Union's Director of Pensions and Benefits 
and General Motors divisional personnel 
that outlines all the changes. Payments 
will be made on Thursdays now. All 
members need to fill out a SUB applica- 
tion; it will be kept on file for the life of 
the Collective Agreement. 


New SWEs 


After many discussions with the 
Company in regard to employment oppor- 
tunities for new SWEs the Company has 
advised us they are working with a third- 
party company to administer the hiring 
and ensure a fair process. The process 
will include an online application and an 
assessment similar to the one used for 
the summer student program. Applica- 
tion information will be distributed to our 
existing members first in the near future. 


New Payroll System 
GM Canada Hourly Payroll has 
changed to a new global payroll system 
called ADP (Automated Data Process- 
ing). Your statements are now sealed in 
a white window envelope. One drawback 
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Mike Munce 


District #7 
Committeeperson & 
Unifor Local 222 
First Vice President 


of the Company's new payroll system is 
the statements come a day later than 
what we're used to. Some time in early 
2015 the Company plans on launching 
a program to allow hourly employees to 
view their pay statements online 24/7. 
Once this new system is working, all 
hourly employees will receive a printed 
copy for three months. After this phase, 
in order to continue receiving the paper 
copy you will need to opt out of the elec- 
tronic system. 

With this new system there are changes 
in the way benefits are deducted. Starting 
October 2014, Health Care contributions 
and premiums for Optional and Depend- 
ent Life Insurance will be deducted from 
your pay on a weekly basis. 


In Closing 


| can be reached in the office at 
905-644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, have any questions or con- 
cerns, please call me. 

Until next time, in Solidarity. % 
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Council in Vancouver as a delegate. We touched on many 
issues including the Federal election next year, CPP, Good 
Jobs Summit, trade agreements, missing and murdered 
Aboriginal women, the future of Medicare, employment 
equity, unemployment, etc. There were several guest 
speakers, such as actor Danny Glover who is very active 
and offered a captivating speech on working people and 
the civil rights movement. Danny is also active in the hotel 
workers’ unions and challenges these hotels to give their 
workers fair and decent wages for what they do. Federal 
NDP Leader Tom Mulcair spoke about where the future 
of Canada needs to be and what the NDP plans to do if 
elected federally. 

We definitely do need change in this country, as Stephen 
Harper and the Conservatives have taken Canada back at 
least 30 years by getting rid of many social programs, giv- 
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ing wealthy corporations big tax breaks while more and more 
Canadians are unemployed and under-employed, brought in 
temporary foreign workers to work for less than minimum 
wage, raised the retirement age for Old Age Security, are 
trying to privatize healthcare like the USA and the list goes 
on. A year from now Canadians will have to decide if they 
want Canada to still have a middle class or not, as Stephen 
Harper's agenda is clearly to have rich and poor. 

We also heard from Michele Taina Audette, who is the 
President of the Native Women’s Association of Canada. 
She discussed the appalling number of missing and murdered 
native women and how our federal government is opposed to 
holding an inquiry simply because this horror story involves 
native Canadian women. If this were 100 Canadian women 
of any other culture missing or murdered, there would have 
been an inquiry a long time ago, in my opinion. 


Municipal Election Oct. 27 


For a list of municipal candidates endorsed by the Durham 
Region Labour Council, please visit www.durhamlabour.com. 

| can be reached in the office at 905-644-4010 or cell 905- 
744-4010. 

In Solidarity. 
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Pension Information That Deserves Repeating 


Pre-Retirement Course 


AT THE TIME OF WRITING THIS 
article, preparations are taking place 
for the Pre-Retirement course on Oct. 
18. These events are very informa- 
tive. It has been said that taking this 
course five years prior to retiring 
gives you more of an opportunity to 
plan your future and make the transi- 
tion to retirement more educated and 
rewarding. The course is facilitated by 
Dean Lindsay and the National Union. 
He does an excellent job and brings 
in many professional guest speakers. 
You can inquire about attending at the 
Unifor Local 222 Union Hall. The form 
is online at www.local222.ca, click on 
News & Events. 


Working 
And Collecting CPP? 


If you take a reduced CPP payment 
starting at age 60, you still contrib- 
ute CPP deductions until age 65. The 


contributions go to a post-retirement 
benefit and these contributions are 
separate from previous contributions. 
Many members find it advantageous 
to collect while working and invest the 
CPP money they receive. 


Collecting CPP While Retired 
And Not Yet 65? 


You can collect your CPP in addition 
to your GM pension, but at the age of 
65 when your Special Allowance or 
supplement is removed, the pension 
will be reduced by as much as $300. 
The amount of reduction is related to 
the amount of credited service you had 
and how much of a reduction on your 
CPP you took at the time of taking your 
early CPP. 

Prior to 2012, a CPP retirement 
pension was reduced by 0.5 per 
cent for each month before age 65 
that an individual began receiving it. 
This meant that an individual who 
started receiving their CPP pension at 


Ted Lawrence 


Pension Representative & 


Unifor Local 222 Second Vice 
. President 
“ 


60 received 30 per cent less than if 
they had waited to take it at 65. From 
2012 to 2016, the Government will 
gradually change this early pension 
reduction from 0.5 per cent to 0.6 per 
cent per month. This means that by 
2016, an individual who starts receiv- 
ing their CPP pension at the age of 60 
will receive 36 per cent less than if 
they had taken it at 65. The following 
table shows the percentage by which 
your retirement pension will decrease, 
for each month before age 65 that you 
begin receiving your pension. These 
amounts will change every year until 
2016. 
PENSION INFORMATION 


THAT DESERVES REPEATING 
continues on page 16 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


GM Members who have retired are contacting the Union Hall because their names have not 
appeared in the Oshaworker. Please be aware when you go through the retirement process 
by yourself online, the Union is not copied by the GM Canada Benefits Centre. The Union is 
not aware you have retired. By including the Unifor/GM Pension Reps in your retirement pro- 
cess we will be able to include your name in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and include your new pension number in our 
database. Without a copy of your papers, we are unable to provide documentation support 
to yourself or your family in the future. 


Retirement 
Date 

Sept. 2014 
Sept. 2014 


Unit And Years of 
Name Department Service 
Peter Cavanagh Lear Corp 28.0 
Frank N. Diensthuber GM/83 30.1 
Derrick C. Forsey GM/91 30.0 Nov. 2014 
Stanley E. Garason GM/49H 33:6 Aug. 2014 


continues on page 16 


Retirement 
Date 
Sept. 2014 


Years of 
Service 
30.9 


Unit And 
Department 
GM/51 
Auto 
Warehousing Co. 45.0 
GM/85 15.3 
GM/49R 30.0 


Name 

Dean M. Alcock 
Alan Anderson 
Nov. 2014 
June 2014 
Oct. 2014 


Raymond J. Brisebois 
David H. Carley 
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Pension Information 
That Deserves Repeating 


Continued From Page 15 


Year of % Monthly 


Retirement Reduction 
2014 0.56 


2015 
ane | 60 


For a person who applies for and 
receives their CPP retirement pension 
at age 60, this represents a maximum 
reduction of 33.6 per cent in 2014, 
34.8 per cent in 2015, and 36 per cent 
in 2016. Statement of Contributions for 
CPP Information on your lifetime con- 
tributions can be mailed to you or found 
on the Service Canada website www. 
servicecanada.ca/ or by calling 1-800- 
277-9914. Be patient when calling, 
they will mail your personal statement 
of contributions to your house for free. 
You will need to provide your SIN and 
if you have a spouse you can provide 
your spouse's SIN, they will send theirs 
as well (great information and will help 


in your decision to take early CPP). If 
you are interested in applying for Can- 
ada Pension or Old Age Security, you 
can see your Unifor Pension Rep as we 
have the application forms, or go to the 
Service Canada office near you. 


Survivor's Information 


In the event of a GM retiree pass- 
ing away, the death must be reported 
to General Motors, the GM Canada 
Benefits Centre and Sun Life. This can 
be done at the Unifor Local 222 Union 
Hall in one stop. Just bring the death 
certificate to the Union Hall during 
regular business hours; somebody will 
be there to assist you. If a GM retiree’s 
spouse predeceases them, the death 
also needs to be reported. A spousal 
revocation form and an insurance 
beneficiary designation form needs 
to be ordered and then completed, so 
the survivor's premiums are no longer 
deducted from your pension. Your Uni- 


for 222 Pension Reps will be happy to 
assist you with all these documents. 


Widowed Retiree 
Wishing To Re-marry 
Or Live Common Law 


It is very important to note that 
you only have a one-year window of 
opportunity from the time of marriage 
and or cohabitation to take out the sur- 
vivor’s option to add a new spouse as 
a Survivor on your pension. This means 
you have one year to make application 
of intent to add a spouse. In the 13th 
month payments will be deducted off 
your pension and your survivor will be 
entitled to a survivor's benefit should 
you pass away. If you exceed the one 
year window of opportunity after mar- 
riage and or co-habitation without 
making application of intent, the Com- 
pany will not accept it. 

Any questions with your government 
pension benefits or your GM pension 
feel free to contact me at 905-644- 
6342, ted.lawrence@gm.com or mike 
radio 5432, 

Working For The Membership! 


Unifor Local 222 Retirees 


continued from page 15 


Retirement 
Date 

Oct. 2014 
July 2014 

Nov. 2014 
Aug. 2014 
July 2014 

Oct. 2014 
Oct. 2014 
Sept. 2014 
Oct. 2014 
Oct. 2014 


Years of 
Service 
30.0 
25.0 
30.0 
27.0 
30.0 
30.1 
30.1 
30.2 
30.1 
30.0 


Unit And 
Department 
GM/49R 
PPG/Duplate 
GM/25 

Lear Corp. 
GM/49G 
GM/85 
GM/69A 
GM/82 
GM/69A 
GM/49G 
Auto 
Warehousing Co. 45.0 
GM/49C 30.0 
GM/94 30.0 


Retirement 
Date 

Oct. 2014 
Nov. 2014 
Sept. 2014 
Nov. 2014 
Sept. 2014 
Sept. 2014 
Oct. 2014 
Nov. 2014 
Nov. 2014 


Years of 
Service 
30.0 
30.0 
30.2 
30.0 
30.1 
30.1 
25.0 
30.0 
30.0 


Unit And 
Department 
GM/91 
GM/94 
GM/83 

GM/61 
GM/49G 
GM/51 
GM/49R 
GM/18 
GM/54 
Durham Region 
Transit 7.0 
GM/69A 30.0 
GM/721 30.4 
GM/49G 30.0 
GM/61 30.0 


Name 

Donald A. Newton 
M. Scott Ogden 
David Padias 

Glen Palmateer 
Gary W. Pratt 
Richard D. Preston 
Dan G. Reid 

Paul J. Robison 
Mark J. Roffey 
Joseph Scheuermann 
Robert Webber 


Name 

John C. Genereaux 
Larry E. Goble 
David W. Gordon 
Andrew B. Goulah 
Douglas A. Gray 
David W. Harnden 
Jeffrey T. Harrison 
Alan R. Harvey 
Martin M. Hudson 
John L. Jeffrey 
Sept. 2014 
Oct. 2014 
Oct. 2014 
Nov. 2014 
Oct. 2014 


Oct. 2014 
Nov. 2014 
Nov. 2014 


John T. Kajmowicz 
Gary M. Lefrancois 
N. “Ted” Luke 

Sterling E. Mitchell 


Lawrence H. Wright 
Heather M. Yake 


***Commuted Value: The voluntary $24/year Retirees dues (which are tax deductible) can be paid at 
the Unifor Local 222 Union Hall at any time. 
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Final Pre-Retirement 
Course For This Year 
Oct. 18 


THE LAST SESSION OF THE 
popular pre-retirement pro- 
gram is on Saturday, Oct. 18 
and runs from 8:30 a.m. to 
about 4 p.m. at the Unifor Local 222 Union Hall. Admis- 
sion is of course free for our members and their spouses, 
and lunch is included. The course covers five main topics: 

1. Social & Leisure Time: Positive ways to use your 
time when you don't have to go to work. 

2. Legal Planning: Unifor Legal Services on wills and 
estate planning. 

3. Pensions & Benefits: Service Canada presentation 
about government benefits; Q&A with Unifor GM Pension 
Reps. 

4. Financial Planning: Presented by the Auto Workers 
Community Credit Union. 

5. Unifor Retirees Chapter: An overview of activities, 
presented by a Chapter representative. 

Thanks to everyone who've attended this program this 
year, the attendance has been outstanding. | hope the 
information you and your spouse gain during the day help 
you make a comfortable decision regarding your future. 


Glen Grill 


Alternate Pension 
Representative 


Commuted Value Pension Option 


Please note that the Commuted Value originally came 
into effect in January 2013. We are seeing more and more 
active members look at this option. It is extremely import- 
ant that you understand the information provided by your 
financial advisor when it comes to the CV and its esti- 
mated value. It's the job of the Unifor Pension Reps to 
help you fully understand what the CV entails, such as, 
the breakdown of the Basic and the Special Allowance; and 
what portion is the maximum transfer value that must by 
law go into a LIRA (Locked-In Retirement Account). 

One of the main questions we are asked is, after the 
LIRA is transferred, and there is unused RRSP room, can 
members transfer to the RRSP before the 30 per cent tax 
is assessed? The answer is, unfortunately, no. The process 
is to “tax first, purchase after.” 

As you can see by the information provided here, it’s one 
thing to download and print out your CV paperwork from 
the GM benefit website, it's quite another to be fully know- 
ledgeable as to what you can and can't do when it comes 
to government regulations and GM's rules. By discussing 
your options ahead of time with your Unifor Pension Reps, 
you will have more confidence when you sit down with 
your financial advisor to make your final decision. 

| can be reached in the office at 905-644-3642, mike 
2863 or email glen.grill@gm.com. 

In Solidarity. 
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Lack Of Service 
At Service Canada 
Is Worse Than Ever 


WE HAVE WRITTEN NUM- 
erous times about the lack 
of service being provided by 
Service Canada and how this 
impacts our members when 
problems arise with SUB/E.I. 
claims. Since the federal gov- 
ernment pulled the E.l. office 
out of Oshawa, the level of 
service provided has steadily deteriorated to the point 
where we can no longer perform our jobs effectively. 

As we sit here writing this article (waiting for a return 
call from E.I.), it has been nine working days since we last 
had contact with Service Canada. When we do get to 
speak to an agent, we are told we should pick the claims 
that are most important since we will have a limited 
amount of time. When the plant has had layoff weeks, we 
generally need about 45 minutes per day on the phone to 
stay on top of the various problems encountered by the 
membership. Over the last few months, we have probably 
had contact an average of 2.5 times per week, causing us 
to fall behind which in turn means members are waiting 
far too long to have problems corrected! 

We would like to make it very clear that it is not the 
agents we deal with that are the problem: they have been 
instructed to budget their time with us. Our agent has 
been pulled off her desk to perform other duties on num- 
erous occasions. When she asks her boss who will take the 
calls from Unifor Local 222, he tells her not to worry about 
us. This does not sit well with us and hopefully you do not 
find this acceptable either! We are asking you again to call 
your MP and voice your displeasure! 

For the people who can't wait to get on social media and 
say we are passing the buck and the Union is not doing its 
job, please make a call to your MP first and then you can 
get back to your computer and bash us. We would ask the 
people who like to criticize and say we are not doing our 
jobs a small favour, stop by the office one day and see the 
volumes we deal with on a daily basis. Perhaps then you 
could offer some advice on what we should be doing dif- 
ferently. For the people who actually have a clue what we 
deal with, thank you for your support, we do appreciate it! 

Greg Moffatt and Ron Svajlenko have been trying to get 
a meeting with Colin Carrie but haven't had any success 
at the time of writing, especially now that the House is 
back in session in Ottawa. If we do get a meeting, we are 
but a few voices. We need to have thousands of people 

LACK OF SERVICE AT SERVICE CANADA 


IS WORSE THAN EVER 
continues on page 18 
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GM Active Employees: 
Did You Complete Your 


Dependent Certification? 


ATTENTION, ACTIVE GM EMPLOY- 
ees: if you have a dependent who was 
on your benefits and was 18 years old 
as of Aug. 1, 2014, you would have been 
sent an annual dependent certification 
form in the mail from the GM Canada 
Benefits Centre. 

The annual Dependent Certification 
deadline was Sept. 19, 2014. 

If you receive a new Green Shield 
card in the mail in October, make sure 
the names of your dependents are on 
the back of the Green Shield card. 

If your dependent’s name was 
removed from the Green Shield card 
you must call the GM Canada Benefit 
Centre at 1-877-442-4625, using your 
user ID and password, to reinstate your 
dependent's coverage. It is very import- 
ant to do this immediately because 
any dependent no longer listed on the 
Green Shield card will be dropped from 
coverage effective Nov. 1, 2014. 

As long as you call the GM Canada 
Benefit Centre in the month of October 
to verify the dependent is an eligible 
dependent, they will not be dropped 
from coverage. 

If your dependent is no longer eli- 
gible for coverage and you want to pay 


privately for a benefit package 
for him/her, you can call Green 
Shield at 1-800-667-0429 or 
visit the website www.sbis.ca or 
Sun Life Canada at 1-800-267- 
9636 and ask for information 
on enrolling your child in benefit 
coverage. They will send you the 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


Don Steve 
Thompson Bullock 


Service 
Representative 


Service 
Representative 


required forms, which you should 

look over carefully. To avoid the child 
having to get a medical, you only have 
60 days from the Nov. 1, 2014 end 
of the coverage date to enroll in new 
benefits. 


Attention Retirees 


At this time, retirees are not required 
to certify your dependent child status 
and therefore you are not sent an 
Annual Dependent Certification. 


Adding/Removing 
Dependents 


The procedure through the GM Can- 
ada Benefit Centre to add or remove a 
spouse or child from benefits is an eas- 
ier process. Members should be aware 
however, that the designation could 
lead to or support the following: 

1. A spousal support claim. 


2. A child support claim. 

3. A claim against your estate upon 
your death. 

4. A claim to your pre-retirement 
pension benefit if you should die prior 
to your retirement. 

You should consider calling the Uni- 
for Legal Services office before making 
any changes to your benefits or nam- 
ing a survivor to your pension benefits 
upon your retirement. Legal Services 
can provide advice on your rights and 
responsibilities that might arise from 
these designations and can draft agree- 
ments to assist you in protecting your 
interests. The Unifor Legal Services 
office is on the sixth floor of the Execu- 
tive Tower at the Oshawa Centre, 
905-433-4242 or toll free 1-800-387- 
6592. 

In Solidarity. 
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complain to their MPs and let them know the service being 
provided is not acceptable! 

By the time you read this, you will have received a letter from 
GM and Unifor advising you of changes regarding the payment 
of SUB benefits. We were opposed to these changes from the 
first time we heard of them, citing the delays members will face 
in getting paid a SUB benefit when things go wrong with their 
E.I. claim. Our local leaders consulted with the National legal 
team to see if this new payment system could be stopped, but 
it appears that we are being forced to accept these changes. 


O uniror 


Please fill out the SUB application you received and when 
filling it out, check off the box that says yes | will apply 
for Supplemental Unemployment benefits, fill the date box 
using the date you are filling out the application, the GMIN 
number is on your GM ID card, if not you can get it from 
your supervisor who can take it off their toolbox on the 
computer, and finally, sign and date the application and 
give it to your supervisor who will mail it to the SUB office. 
This is the last application you will need to do for the bal- 
ance of our Collective Agreement. Hopefully this will stop 
the issue of missing SUB applications during layoff periods 
in the plants. 

Mark can be reached in office 905-644-1541, email mark. 
farrell@gm.com and Bryan can be reached in office 905-644- 
7839, email bryan.gay@gm.com. If leaving a message from 
the third shift please let us know a good time to contact you 
and a number you can be reached at. 
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GM Payroll System Changes: Part Two 


EFFECTIVE SEPT. 29, GM CANADA HOURLY PAYROLL CHANGED TO A NEW 
global payroll system called ADP (Automated Data Processing). This has caused 
changes to the way benefits are deducted. Employees are also seeing changes to the 


physical pay stubs. 


Payroll Changes 


= Phase 1 - effective week of Sept. 29: 

Pay statements continue to be dis- 
tributed, however, they will look slightly 
different. Rather than the former blue 
z-fold pressure seal form, they are now 
in a white window envelope. They arrive 
at plant locations a day later (i.e. Oshawa 
Assembly is now Wednesday instead of 
Tuesday). 

m@ Phase 2 

Employee Self Service (ESS) will be set 
up during the first quarter of 2015. Once 
implemented, this technology will allow 
hourly employees to view their pay state- 
ments online through the ESS Portal, as 
well as continue to receive a printed copy 
for a transitional period of three months. 

ESS is designed to provide secure 24/7 
access to personal pay details online. 

Further information will be forthcoming, 
including the location of in-plant kiosks. 

Once the Employee Self Service Site 
(ESS) is set up, all hourly employees will 
receive a printed copy for three months. In 
order to continue receiving the paper copy, 
employees need to opt out of the electronic 
system. This is part of Phase 2 timing, and 
will be determined at a later date. 

The following was also outlined on page 
27 of the September 2014 Oshaworker. 

Effective October 2014, Health Care 
contributions and premiums for Optional 
and Dependent Life Insurance are 
deducted from paycheques on a weekly 
basis. Employees no longer pay one 
month in advance. 

This change means the last payroll 
deduction noted on paystubs for the 
monthly health care contribution and 
insurance premiums was in August. In 
September, no deductions were taken 
(as coverage for September was paid for 
in August). 

The first weekly payroll deduction is in 
the second pay period in October (Oct. 
6-12) that will be deposited on Oct. 16. 

Health Care Contribution Weekly Rate: 
weekly rate is $6.92 pretax / $7.61 post tax. 

What Happens to My Benefit Deduc- 
tions When Not At Work? 


OCTOBER 2014 


Under the new system, employees 
automatically move to a Direct Billing 
and Payment status based on employ- 
ment status. This means that only in 
circumstances where an employee's 
status indicates that he/she no longer 
has a pay source (i.e. compensable 
sick leave, extended disability, leave of 
absence), the GM Benefits Centre will 
send a billing notice for the required 
contributions/premiums. Employees re- 
ceiving a bill must pay any outstand- 
ing amounts that are invoiced, but are 
no longer required to contact the GM 
Benefit Centre in order to resume pay- 
roll deductions upon return to work. This 
will be an automated process based on 
employment status. 


Savings Plan 


Hourly Savings Plan deductions will be 
deducted from SUB or IMP payments. 

Payments to a Tax Free Savings 
Account (TFSA) will now be available 
through payroll deductions. 

If employees do not wish to continue 
hourly savings plan deductions (RRSP/ 
RRSPS/TFSA/NRSP) while on_ layoff 
(SUB/IMP) and S&A, they must contact 
Great West Life at 1-800-724-3402 to 
stop the deductions. 


Sickness And Accident 
Benefits 


Effective Sept. 22, 2014, Sickness and 
Accident (S&A) benefits are paid by 
GMCL Payroll rather than Sun Life. 

S&A payments will be payable on 
Thursday, the same day as regular pay. 

Sun Life remains the S&A plan admin- 
istrator. When they determine a claim 
is approved for payment, it will be paid 
through GMCL payroll. 

Extended disability payments will con- 
tinue to be paid by Sun Life directly. 

S&A forms will use your GMIN (nine- 
digit) rather than your badge number. 
GMIN will be the identifier used in the 
new payroll system. 


GMIN 
What is a GMIN? This is your unique 
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nine-digit identification number that has 

been assigned to you. This number will 

be used to identify you throughout your 

full career with GMCL. 
Where do | get my GMIN? 

@ It will be located on the new pay stub 
in the top right-hand corner. 

® Group Leaders can access it through 
BPS. 

® If you have a new security badge, it is 
located under your name. 

® Unifor SUB Representatives and the 
Service Representatives at the Unifor 
Local 222 Union Hall have a Master 
List. 

@ Hourly Employment Office. 


SUB 


General Motors no longer pays SUB 
benefits based on estimate. General 
Motors will use the E.|. allocation report 
that is electronically sent by Service Can- 
ada to verify that payments were made 
by E.I. prior to processing the appropriate 
SUB payment. 

Failing to report to Service Canada in 
a timely manner will delay the SUB pay- 
ment from General Motors. Employees 
are required to report to Service Canada 
even if it is a waiting week. This process 
change will result in SUB payments being 
made on a bi-weekly basis. 

What action do you need to take? 

Application for benefits under the 
SUB plan has been replaced with a 
one-application process. Instead of 
completing an application prior to each 
layoff, employees complete the appli- 
cation they received in the mail at the 
beginning of September, which will 
remain valid for the entire duration of 
the current collective agreement. It is 
very important to complete this form 
and return it to your supervisor (or to 
the Employment Office if you are cur- 
rently off work). Failure to do so will 
result in non-payment of SUB in the 
event a future layoff should occur. If you 
do not have an application, you can get 
one from your group leader, SUB Union 
Representatives, the Union Hall or the 
Hourly Employment Office. 

When completing the SUB 1 Appli- 
cation note, the “effective date” (Year/ 
Month/Day) and the “date signed” are 
the date you complete the form.% 
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Monday Sept. 1, 2014: 
Labour Day In Oshawa 


Photos 
courtesy of the 
Durham Region Labour Council 
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Supervision Has No Place On The Line 


AT THE OSHAWORKER DEADLINE 
there have been no further layoffs 
scheduled for the Flex line. The Con- 
solidated line has been scheduled 
to work two Saturdays, Oct. 18 & 
Oct. 25. Rumours will always fly in a 
place like GM. It seems if some folks 
haven't heard a rumour by first break, 
they must start a new one. If you are 
unsure about the latest “news” being 
passed around, ask us and we will let 
you know what is truth or fiction. 
There are several jobs in dispute in 
both production and material hand- 
ling. If you find you have too much 
work on your job, the first step is to let 
your supervisor know your concerns 
and ask them to validate the job. This 
starts a process where the Industrial 
Engineer will watch and make notes 
as you perform the elements of your 
job. You need to follow the steps of the 


job in the order they are specified in 
your current write-up. Sometimes the 
method the Company wants you to 
follow seems out of order or doesn't 
make sense, but follow it anyway. The 
best way to prove there is a problem 
is to demonstrate that things cannot 
be done. Another thing to remember 
is that the Company dictates what 
elements we are required to do, the 
basic layout of the workstation, as 
well as provide the tooling and safety 
equipment. The main input we provide 
is our labour. If you have to work too 
fast to complete a job and don't raise 
the issue with supervision, you can be 
sure that no one will come down and 
voluntarily remove work from your 
assignment. 

When the LE. is validating your job, 
try to make sure they are aware of all 
the steps you are doing so proper time 


Jim 
Wheeler 


Zone 67 
Committeeperson 


Sheppard 


Zone 67 Alternate 
Committeeperson 


is allotted to the write-up. If they are 
asking you questions and you can't 
concentrate on your job, be sure to 
let them know and at that point they 
should leave you alone and direct any 
questions to the Team Leader. If you 
run into problems call your supervisor 
and request your Union Rep. 

Another issue that pops up is 

SUPERVISION HAS NO PLACE 


ON THE LINE 
continues on page 22 


Need Hearing Aids? No More Excuses! 


No more straining to hear in noisy environments. No more difficulty hearing the television, 


radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay $O out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 
services, and 90 days to return or exchange — lowest price and satisfaction guaranteed! 


Y Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 
of batteries for FREE — No purchase necessary. 


Over 100 locations in Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and Peterborough. 
Call us today to schedule your FREE, no obligation hearing test at ListenUP! Canada — Your hearing aid experts for life.” 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Your hearing aid experts for life.” 


1-888-296-0693 | ListenUPcanada.com 
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Supervision Has No Place 


On The Line 


Continued From Page 21 


supervision doing repairs. This should 
not be happening. Team Leaders are 
responsible to do repairs - if they can 
be safely performed - not salaried per- 
sonnel or contract supervisors. 
Supervisors working on the 
line should only happen if they 
are demonstrating the proper 
method (training an employee) 
or in an emergency situation, like 
snowstorms, when absenteeism 
is high. If you see supervisors 
working on the line or doing 
hourly rated work, please let us know. 

There have been lots of new SWE 
and TPT employees hired in the plant 
over the last while. Please remember 
that many of them are unfamiliar 
with factory life and may be nervous 


or intimidated by the job, or even the 
sheer size of the place. Treat them 
as you would want your own kids 
or family members to be treated. 


Supervisors working 
on the line should only happen 
if they are demonstrating the 


proper method (training an employee) 


or in an emergency situation 


They deserve the same respect as 
anyone else in here. There are still 
hiring opportunities for TPTs so if 
you know a college or university 
student looking for work, bring their 
name forward. 


Personal Note From Jim 


There are many people choosing to 
move on from GM, and | wish every- 
one a long and happy retirement. 
This will create opportunities for job 
movement so keep your eyes on the 
job posting boards. One of the open- 
ings has been created by my friend 
John Kajmowicz electing to 
retire. John is a good guy to 
have around, even if | still 
struggle to pronounce his last 
name. He is always willing to 
have a good conversation 
about the latest events and 
offer his unique perspective 
on the issues of the day. I’m 
sure John and all the others retiring 
will enjoy sleeping in and choos- 
ing how to spend their time without 
having to worry about getting back 
to the line after a very quick lunch. 
Cheers! 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


Ati Psu 
905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

¢ Custom coating 

q 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


solutions 
¢ Light Industrial 
Coatings th 
¢ Rust Proofing 
* Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 


Satisfaction www.LineX.ca ter) 
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At Mills, 
great technicians 
are easy to find. 


MONTHLY : 
) SPECIAL! 


Driveability Technician : | S 10.00 off reg ular 
Proud Unifor Local 222 Member Price any 


Maintenance Service 
(Excludes Oil Changes) 
For the month of October 2014 only 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 
1-866-874-4555 


www.tnillsbuickgme.com 
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Environment's Great Upcoming Events 


MANY OF US LOVE THIS TIME OF 
the year. Please take the time to go for 
a long walk in the many beautiful con- 
servation parklands that are available to 
us. It's nicer when you're not having to 
fight off too many pesky insects and the 
visual beauty is well worth your time. 
We hope your home gardens were suc- 
cessful in giving everyone some great 
viewing pleasure and a bountiful harvest 
of fresh vegetables, fruit and herbs. My 
home garden was awesome this year. | 
believe using the Durham Region's free 
compost and the rain water collected in 
our rain barrels aided this year's great 
crop. 

Your Unifor Durham Regional Environ- 
ment Council (UDREC) executive is busy 
working on many exciting upcoming 
events for you, your family and friends to 
participate in. 


Hallowe'en Dance Party 
Nov. 1 


Everyone is welcome, so please order 
your $5 tickets in advance from Jesse 
Forbes, myself or get them at the front 
desk at the Unifor Local 222 Union Hall. 
The dance starts at 8 p.m. and goes till 1 
a.m. at the Unifor Local 222 Union Hall. 
The best costumes will receive $200 
first prize, second prize $100 and third 
$50. A 50/50 draw and door prizes also 
give you a chance to be a winner. Our 
DJ is Local 222 member Jeremy Pooler 
and this is a licensed event. This is a 
fundraiser for Unifor Durham Region 
Environment Council and for Durham 
SustainAbility. 


Valentine's Gala Event 
For Cancer Prevention 


On Feb. 14, 2015 at our Unifor Local 
222 Union Hall, we will host our second 
Valentine’s Yuk Yuk's comedy show and 
dance. We will have three professional 
comedians and the great local classic 
rock band “Thoze Guyz" for dancing. Last 
year's event was a sellout and from the 
positive feedback we received, the next 
one will be the same. The $25 tickets will 
go on sale at the Nov. 1 Hallowe'en dance. 
Our prizes will once again be astounding. 
More information will follow in the Nov- 
ember Oshaworker and be posted in all 
our Local's workplaces. 
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Rain Barrel Sale 
May 4, 2015 


Due to popular demand we will be hold- 
ing another $50 Rain Barrel Sale. Please 
go to www. rainbarrel.ca/oshawa to check 
the available products and to pre-order. 
Pickup is at the Unifor Local 222 Union 
Hall parking lot. More information to fol- 
low later in your Oshaworker. 


UDREC Web Site 
Improvements 


Please go to www.udrec.com and check 
out our updated website. All upcom- 
ing events will be posted online and the 


Dave Renaud 


f \ Unifor Durham Regional 

=: Environment Council President 
Unifor Environment Representative 
GM Autoplex 
Unifor Local 222 


Environment Committee Member 


additional information that is available is 
helpful to anyone. 

Please feel free to contact me if you 
have any questions. For GM _ in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 or 
email dave.renaud@gm.com or for out- 
side issues, home 905-404-1279 Dave. 
Renaud@rogers.com.# 


SAT URDAY. Nov, 1ST 


8 P.M. ™ 1 A.M. 
UNIFOR LOCAL 222 UNION HALL 
Tieliets & advance trem ODKEC meuleers 


or ar the Uniew liall / $10 doer 


COSTUME CONTEST 


1st Prize $200 * 2nd Prize $100 « 3rd Prize $50 


re The kids had their fun, now it's time for our partu| 


Vistt WWW.OEKSC. COM OF 
Terry 908-244-7718 or 808-404-1278 


A Fundraising Event for 
Unifor Durham Environment Council 
& Durham SustainAbility 
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Simple steps, Oright future 
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Change 
Your 
Address 


Before you move, 
please notify the 
Unifor Local 222 Union Hall 
of your new address. 


Free Seminars 
Nov. 12 And Nov. 19 


SISTERS AND BROTHERS, THE FALL 

courses are here once again at the Unifor 

Local 222 Union Hall, organized by the 

Education Committee, on Nov. 12 and 19. 
The course list includes: 

m@ Steward Training 

@ Human Rights 

@ Health & Safety 

m@ CPR training 

All courses are free and include our Unifor Family Auxiliary’s famous roast 
beef dinner. 

| hope to see new faces from all 28 of our Unifor Local 222 units for our 
Union workshops on Nov. 12 & 19. Applications are available on the back 
cover of this Oshaworker, in the workplaces, online at www.local222.ca under 
News & Events or at the front desk at the Union Hall. 

We are looking forward to the outcome of the Good Jobs Summit. Unifor 
and partners Ryerson University, the Canadian Centre for Policy Alternatives 
and the Canadian Federation of Students hosted a multi-stakeholder dia- 
logue on how together, we can create good jobs now and in the future. The 
summit took place Oct. 3-5 at Maple Leaf Gardens. 

In Solidarity. 


-_ 


Mike Rafuse 


Unifor Local 222 
Education Committee 
Member 


ow Bal 


Your Oshaworker will not 
be delivered because of 
incomplete addresses, 
incorrect postal codes or 
a missing apartment number. 


Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email marlenes@local222.ca 
to ensure you get 
the next issue. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
. 2 ( 


Give your bathroom a fresh look. Durham Medical has 


a large selection of unique designs to enhance your 


ES FULLY ye S en | 


safety and independence. From grab bars and support 


rails, to specialty bath or toilet seats and commodes. 


Se SAME'DAY OR'NEXDDAY SERVICE 
Pe DIRECT B BILLINGIFOR EYE, EXAWSHE 
BNO. CHARGEISAFETY.GUASSESS 


905-438-1688 io stnewaie 


the Oshawa Clinic 
117 King Steet East, Oshawa 
OCTOBER 2014 


Fitting your bathroom and lifestyle perfectly. 
Like us on facebook. 


242 King Street East, Oshawa DURHAM’ 
905-728-1112 | www.durhammedical.ca 5 MEDICAL 
Durham Medical (1983) Ltd. oe 
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Computers Can Work For You Or Against You 


| DON'T RECOMMEND SPILLING YOUR 
beans when it comes to venting on the 
internet. 

It is now well established in Canada 
when it comes to labour relations that the 
information on Facebook or other social 
media postings can be used against an 
employee in imposing discipline or dis- 
charge, depending upon the severity of 
the postings. 

Since at least 2010, Labour Relations 
Boards across Canada have upheld the 
firing of employees who are caught 
posting “disrespectful, damaging and 
inappropriate” comments about their 
employer and/or co-workers on Face- 
book. 

It's unfortunate that we have to talk 
about this, and that it’s nothing new. 
When electronic harassment is taken to 
the courts or the Labour Board, there's lit- 
tle a Union can do to fight on a member's 
behalf. Even texts and emails are taken 
seriously. Use caution and re-read what 


Unifor/GM 
Referral to 
Counsellors 


For confidential assistance 
and referrals to counsellors 
please contact Kim Martin 
at 905-644-1114 
or by email 
at kim.martin@gm.com 


you've written before you hit that Send 
button, or click Enter. 

All social media is watched. It may take 
time to build a case, especially when an 
employer wants to make sure their argu- 
ment against you is solid. It's easy for 
them to read, copy and paste anything 
you put out there. 

Remember there's a policy against tak- 
ing pictures in the plant. 

Don't use the internet to beat some- 
one up, don't hide behind that keyboard, 
don't post pictures that could ruin your 
life. 

These are all true stories: 

A medical worker was asked by a 
supervisor about a customer complaint. 
She took offense, but instead of talking 
it over, she went on Facebook and called 
her boss a “dick” and a “scumbag.” She 
broke the company’s internet policy on 
posting anything without permission, 
and was promptly dismissed with no 
recourse. 

Thinking he was smarter than his man- 
ager, a bank intern told his supervisor he 
had to miss work due to a “family emer- 
gency,” which was really a party. The 
manager checked on his employee, and 
when the intern posted an image from 
the event of himself in pink fun fur, he 
was fired and the picture shared with the 
entire office. 

One of the people who worked as a 
sports mascot for a major league base- 
ball team took to Facebook to criticize the 
team’s president for a hiring decision. He 
had to turn in his costume permanently. 

A teacher in Massachusetts labelled 
her students “germ bags” and called 


Kim Martin 


Human Rights/Employment Equity 
Representative 


their parents “snobby” and “arrogant” 
on her wall. She was asked for her resig- 
nation. 

Instead of appreciating that she had 
been hired and moved from temporary 
to full-time work, a young woman was 
so enraged that her company cancelled 
overtime hours that she called the CEO 
“a complete tool” and when questioned, 
didn't deny her remarks. She became 
unemployed, as her comments fell under 
insubordination. 

A sister and brother who worked for 
the same restaurant wanted to take time 
off work following the death of their 
mother recently. The brother asked for 
the time, but was denied, and took his 
feelings out on Facebook, calling his boss 
“lazy” for not covering his shifts. He was 
fired. When his sister tried to defend him, 
she was fired too. 

Facebook has been around for 10 years. 
A great many organizations, corpora- 
tions, businesses large and small have 
now created policies that cover them 
when it comes to dumping employees 
for using social media in, shall we say, a 
negative fashion. 

So be nice, bite your tongue, keep your 
fingers off the screen and look out for one 
another. 

| can be reached at 905-644-1114, by 
email at kim.martin@gm.com or mike 114 
for all three shifts. 


Important Phone Numbers 


Unifor Local 222 Union Hall 905-723-1187 


1-800-465-5458 
1-800-268-5763 
905-579-8730 


905-433-4242 
1-800-387-6592 


Unifor Local 222/TD 
Group Home & Auto Insurance 


GM Canada Benefits Centre 


1-866-296-0888 
1-877-442-4625 
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The Truth About Addiction's 
Attraction For Youth 


ADDICTIVE DRUGS ACTIVATE THE 
brain's reward systems. The promise of 
reward is very intense, causing the young 
person to crave the drug and focus his or 
her activities around taking the drug, be 
it alcohol, prescription medications or 
street drugs. 

Young people in particular are at risk 
to become addicted for a variety of rea- 
sons. They often think they are immune 
to addiction, since they are young and 
strong and believe they can avoid the 
pitfalls they have seen adult addicts fall 
victim to: “it won't happen to me.” 


Drugs can reduce a person’s level of 
consciousness, dulling the ability to be 
fully aware of their circumstances, and 
the consequences of their actions. 

m@ THE CYCLE OF ADDICTION 

Drugs can be useful because they can 
provide temporary relief from unhealthy 
symptoms and/or permanently supply 
the body with a necessary substance the 
body can no longer make. Problems come 
when people who don’t need drugs use 
them for their side effects which lead to 
an unhealthy dependency that has both 
physiological and behavioural roots. 


Unifor/GM Substance Abuse Rep 


When you decide you need help, and want a referral for counselling, 
please call your Unifor/GM Substance Abuse Representative 
Tom Pflanzer: 905-426-0002 @ mike radio: 348 


Tom can then refer you to the appropriate alcohol and drug addiction counsellor 
for your situation. 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


Meet Audiologist Nav Balsara. . . 
making life sound better for you and your family. 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


e Hearing Aids and Assistive Listening Devices 


© Prescriptions, Ear Plugs, Service and Repairs 


© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of Unifor members in Durham, 


Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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By 
Tom Pflanzer 
Unifor/GM Substance Abuse Representative 


@ WHY PEOPLE USE DRUGS 

No one wants to be a drug addict or 
alcoholic, but this doesn't stop people 
from getting addicted. The most com- 
monly asked question is simply “how?” 
How could my son or daughter, sister, or 
brother become a liar, a thief, someone 
who cannot be trusted? And why won't 
they stop? 

The first thing people must under- 
stand is that alcohol and addictive drugs 
are attractive because they are basic- 
ally painkillers. They chemically stunt 
physical or emotional pain and alter the 
mind's perception of its reality. 

They make people numb. For a young 
person to be continually drawn to drugs, 
there is usually some underlying unhappi- 
ness, a sense of hopelessness, or physical 
pain. 

THE TRUTH ABOUT ADDICTION'S 


ATTRACTION FOR YOUTH 
continues on page 28 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
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Whitby (905) 666-8000 
www.whitbyhearing.com 
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Addiction's 


Attraction For Youth 


Continued From Page 27 


= DRUGADDICTION FOLLOWS A CYCLE 
We start off with an individual who, 
like most people in our society, is basic- 
ally good. This person encounters a 
problem or develops a sense of discom- 
fort they do not know how to resolve 
or cannot confront. This could include 
problems such as difficulty “fitting in” as 
happens to many young people, experi- 
encing anxiety due to peer pressure or 
work expectations, identity problems or 
relationship breakups. It can also include 
physical discomfort, such as an injury or 
chronic pain. The person experiencing the 
discomfort has a real problem. They feel 
their present situation is unendurable, yet 
see no good solution to the problem. 
Everyone has experienced this in life to 
a greater or lesser degree. The difference 
between an addict and the non-addict 
is that the addict persistently chooses 
drugs or alcohol as his or her solution to 


the undesireable problem or discomfort. 
m= THE ADDICTION PROGRESSES 

The use of drugs or alcohol, especially 
in young people who have little experi- 
ence in dealing with strong emotions and 
physical reactions, becomes obsessive. 
The addicted person is trapped. What- 
ever problem they were initially trying to 
solve by using drugs or alcohol fades from 
memory. At this point, all they can think 
about is getting and using drugs. They 
lose the ability to control drug usage and 
disregard the horrible consequences of 
their actions. 
m ALCOHOL AND DRUG TOLERANCE 

In addition to the mental stress created 
by any unethical behaviour, the addict's 
body has also adapted to the presence of 
the drugs. They will experience an over- 
whelming obsession with getting and 
using their drugs, and will do anything to 
avoid the pain of withdrawing from them. 
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This is when the newly-created addict 
begins to experience drug cravings. 

Ironically, the addict's ability to get 
“high” gradually decreases as their body 
adapts to the presence of foreign chem- 
icals. They must take more and more, 
not just to feel an effect but often just to 
function at all. 

At this point, the addict is stuck in a 
vicious downward spiral. The drugs they 
abuse have changed them both physic- 
ally and mentally. They have crossed an 
invisible and intangible line. He or she is 
now a drug addict or alcoholic. 

If you are a GM member and decide 
you need help, call your Unifor/GM 
substance abuse representative Tom 
Pflanzer: office 905-644-3723 (no voice 
mail); cell 905-426-0002. 

For workplaces other than General 
Motors, talk to your Employee Assist- 
ance Program representative or to find 
assessment and treatment services in 
your community, try the following: 


THE TRUTH ABOUT ADDICTION'S 
ATTRACTION FOR YOUTH 


continues on page 29 


Dr. S. J. Klein & Associates 


OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Canada's Culture Needs To Abolish 
Violence Against All Women 


WELCOME BACK TO ALL OF OUR LAID-OFF MEMBERS AND 
welcome to the new SWE and TPT members. 

Over the summer | had time to really ponder the plight of 
women in not only our Western society, but globally. Although 
women are far better off in North America in respect to equal- 
ity we are still not at par with our wages compared to the male 
population (unless you are in an unionized work environment). 
That being said, violence against women and girls is still in my 
opinion an epidemic societal issue that has yet to have been 
dealt with adequately. There are a myriad of reasons for that, 
awareness, priority, funding etc. Priority and funding could be 
laid at the feet of governments in general. 

Following previous articles concerning violence against 
women and girls, | have been reminded there is a percentage 
of men who have faced domestic violence. | have never denied 
that fact; but what is clear is that the preponderance of violence 
is perpetuated on females. No one of any gender should suffer 
domestic violence. 

Some high profile cases, i.e. a Paralympics gold medalist in 
South Africa “accidentally killed” his girlfriend, a mayor with 
domestic violence calls, the horrific, systematic murders of 
women in poverty-stricken lower east side Vancouver by a ser- 
ial killer, all remind us that violence against women and girls is 
unfortunately not going away. 

| believe that Canadians care about societal issues. If society is 
not healthy with respect to caring about the poor, less fortunate, 
disenfranchised and the marginalized then it affects our quality 
of life as a whole. This leads me to a subject that as a Canadian 
| feel deeply ashamed of. | feel deeply ashamed that a segment 
of our population seems to be less valued than most. The case 


The Truth About 
Addiction's Attraction 
For Youth 


Continued From Page 28 


@ Call the Ontario Drug and Alcohol Registry of Treat- 
ment (DART) at 1-800-565-8603, or look online at 
www.dart.on.ca. DART keeps a database of every addic- 
tion treatment service in Ontario and offers telephone 
referral information. 

Talk to your doctor. Some doctors may be able to pro- 
vide treatment, but most will refer you to a specialized 
treatment service. 

Visit a community health centre; the staff can provide you 
with advice and information. In Oshawa call the Oshawa 
Community Health Centre, 115 Grassmere St., Oshawa, 
ON LIH 3X7, 905-723-0036, website www.ochc.ca. 
Look in the Yellow Pages under “Addiction” to find your 
local referral service. 
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Lynn Ross 


Human Rights/ 
Employment Equity 
Female Advocate 
and Unifor Local 222 
Female Executive 
Board Member 

S At Large 


of “The Highway of Tears,” a 
series of unsolved murders and 
disappearances of young, mostly aboriginal women along 800 
kms of Hwy.16 between Prince George and Prince Rupert, BC. 
From 1969 until 2011 police list the number of victims at 18, 
but estimates by aboriginal organizations range into the 40s, 
to include women who disappeared a greater distance from the 
highway. An article in the Vancouver Sun reported the Highway 
of Tears “task force financially gutted as cases remain unsolved.” 

Obviously we haven't learned any lessons from the murder 
of women in Vancouver. Makes me wonder that if any of these 
girls and women had lived in an affluent neighbourhood and dis- 
appeared or were murdered, would the same degree of inaction 
and incompetency have continued. | highly doubt it! 

The fact that in this country our Federal Government refuses 
to call a National Public Inquiry into the missing and murdered 
native women in Canada, in my opinion speaks to their utter 
indifference and class attitude of a section of our society. To date 
Prime Minister Stephen Harper has repeatedly dismissed calls 
for an inquiry or roundtable into missing and murdered native 
girls and women in Canada. 

This is not the Canada | believe that most Canadians want. 
They want a fair, just and equal Canada. 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


2F Tremont Dr. 
St. Catharines 
905.641.1933 


PAGE 29 


THE OSHAWORKER ee | ) 


Golden Beach Estates 


Rice Lake 
Comfortable Living 
at Affordable Prices! 


A Gated Community. 
Enjoy the magnificent views 
overlooking beautiful Rice Lake. 
20 minutes North of Cobourg 
and 50 minutes from Oshawa. 


Homes Custom Built to your specifications. 

Starting at $199,900°° 

12 Floor Plans and 11 Lots to choose from. 

Maintenance Free Construction Includes Basements. 

Going south for the winter? Let the Resort take care of your 
home while you are away. 


Here is a Community that you would be proud 


Unifor National 
Hockey Tournament 
In Oshawa Next 
April 


THIS EARLY FALL : Dean 
weather isn't a reason to a > Howse 
start hibernating. With no Ve rs ies 
bugs and no humidity it's ee 
great to see the number 
of people out walking. Keeping active is essential for 
one’s health. 

With hockey season upon us, both Shift #2 hockey 
leagues are still looking for players and subs. Great 
leagues, low costs. 


SEORC 


to call home! 


Resale Homes Currently on the Market 
$186,000 $199,000 $269,900 
1080’ 1050’ 1180’ 
2 BEDROOMS 2 BEDROOMS 2+2 BEDROOMS 
Open Concept Completely Updated Finished Basement 


The South Eastern Ontario Recreation Council will be 
hosting the Unifor National Hockey Tournament next 
year. This is open to all Unifor members in good stand- 
ing. The date is April 3-4, the Friday and Saturday of 
Easter weekend. There will be eight teams and three 
divisions, for a total of 24 teams. The tournament will 
be held at Ice Sports in Oshawa, beside the Unifor Local 
222 Union Hall. Start planning your teams now, as there 
is no Qualifier for the National. First paid, first play! 

The divisions are: 

@ Open, 18 and over, slapshots 
m@ 35 and over, no slapshots 
m@ 45 and over, no slapshots 

There is talk within the National Recreation Council 
that other provinces will be represented at this event. 
Call letters for this tournament will be finalized shortly 
and we'll get the information out to everyone. 


9 a — 2 


intment today please call 
Toll Free: 1-800-263-7781 
info@goldenbeachestates.com 


www.goldenbeachestates.com 
6916 County Road 18, Roseneath, Ontario. KOK 2X0 


Also Available 
Short & Long Term 1, 2 & 3 Bedroom Homes For Rent 


U) UNIFOR manufacturing matters 


Local222 | Canada 


Dr. Bryant welcomes new patients! 


Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 
directly submitted by our office for most major insurance providers. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 
well as eye disease diagnosis and management. 


For information or to book an appointment, please call or stop by our office during 
the following hours: 
Monday to Wednesday 9am-6pm 
Thursday 10am-8pm - Friday 9am-2pm 
Saturday to Sunday closed 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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UMFOR COMMUNITY PAGE 


Top Ten Reasons 
To Support The 


United Way 


Durham Region 


10. Your contribution will help 45 different charities in Durham Region 


9 | Every dollar will stay in your community 


By helping those less fortunate you are building a better community 
for everyone 


One campaign for so many charities maximizes efficiencies 


This one campaign supports a great diversity of need (food banks, shelters for men and women, 
programs for seniors, supports for at risk youth, employment, mental health programs, etc.) 


[ez] Your donation is tax deductible 
The United Way of Durham Region reviews programs and agencies outcomes to ensure that your 
dollars make a difference 


3 The United Way of Durham Region works with many partners to ensure that our community can 
respond to troubling times in a positive, cohesive and coordinated fashion 


By supporting the United Way you are joining, and giving encouragement to, many thousands of 
people across the Region who believe that working together to solve local problems is the best way 
to build a community 


[Z| Helping others is a great way to live 


For more information about the United Way of Durham Region, please call the office at 905-436-7377, 
or visit www.unitedwaydr.com where you can also make an online donation. Thank you! 


VOLUNTEER OPPORTUNITY 
Durham Youth Housing & Support Services 


(OPERATING JOANNE’S HOUSE: THE ONLY SHELTER FOR HOMELESS YOUTH IN DURHAM REGION) 


For anyone interested in volunteering for Joanne’s House, please go to their website at 
www.durhamyouth.com. Help is needed for bingo events, renovations, fundraising and letter writing. 


Donations of blankets, towels and toiletries are also greatly appreciated. 
Please call 905-239-9477 for more information. 
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Shift #1 Truck Plant Ten Pin Tid Bits 


WELCOME BACK EVERYONE FROM SUMMER VACATION. AS 
usual, we've lost a few of our members from last season, but 
have picked up a few new ones to replace them. It's my under- 
standing that all teams are still not at full strength, so please 
see if you know anyone who might be interested in joining our 
league. 

By the score sheets, it would seem that a lot of us are quite a 
bit rusty from the four-month layoff, but | know full well that will 
certainly change, mark my words. 

There was only one 600+ triple thrown this first week of 
bowling. Jim Cassells started off with a 269 first game, followed 
by a172 & 192, for a 633 triple. Great effort Jim! 

There were a total of 14 500+ triples and 15 200+ games, 
which isn't really that bad. 

| gave all bowlers the five-pin off the first night of the season, 
as is the usual custom, but I'll be scrutinizing real close from 
now on! 

This being said, | can't say the same thing for the “Kemper 
Trophy” for two gutter balls in the same frame. A little birdie told 
me that Bruce Charlton fell victim to that exact same feat when 


(ay Support The United Way (x?) 


TD Insurance 


You've worked hard. 
Let TD Insurance recognize your efforts. 


Insurance program endorsed by 
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Carl Kemp 


Shift #1 Truck Plant 
_ Ten Pin Bowling 


he cleaned out the gutter dust 
bunnies twice in the 7th frame 
of his 3rd game! The good part 
is that it’s early, and I’m sure 


there'll be others during the season to take it away from you, 
Bruce! 

There were no difficult spare conversions on the sheets either, 
but this is only the first week. That will also change. 

| guess that's it for now, except to say good bowling, and 
watch out for those five-pins! 


Bruce H. CoLeMAn 


Barrister & Solicitor 


UOnifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


You can save more 
through preferred group rates. 


At TD Insurance, we recognize all the time and effort you put into 
getting where you are. That's why, as a Unifor Local 222 member 
or retiree, you have access to our TD Insurance Meloche Monnex 
program which offers preferred group rates and various 

additional discounts. You'll also benefit from our highly 
personalized service and great protection that suits your needs. 


Request a quote today 
1-866-296-0888 
uniforlocal222.tdinsurance.com 


HOME | AUTO 


The TD Insurance Meloche Monnex home and auto insurance program is underwritten by PRIMMUM INSURANCE COMPANY. The program is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche Monnex Financial Services Inc. in the rest of 


Canada, except Ontario. For Quebec residents: We are located at 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 


_Due to provincial oii our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 


The TD logo and other trade-marks are the property of The Toronto-Dominion Bank. 
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Unifor 5-Pin Bowling League Has Newlyweds 


FELLOW UNIFOR FIVE-PIN BOWLERS, | WOULD LIKE TO 
start off by telling you all some exciting news. Thanks to Gail 
Mark and from what | hear, a lot of help from her nephew; we 
now have our very own website. It can be found at www.unifor- 
fivepin.com. Remember that this is a work in progress so please 
be patience with us. Our site has team lists, weekly results, 
weekly high scores and upcoming events. As the season goes 
on, we will be fine-tuning our website, and | am sure it will be 
very well received. 

Our Unifor 5-Pin Bowling League started back in the alley on 
Sept. 5. Due to the cut-off date for publication of the Oshaworker, 
| only have one week of 600, 700 and 800 Club Members. It 
made it easy on me. 

| would like to thank everyone who has made comments on 
my articles, and once again you are all stuck with me again this 
year. | will try to keep you informed and entertained at the same 
time. After all, if | can’t bowl any better this year, | hope | can 
bring a little comic relief to you monthly. 

| would like to make a special announcement. Congratulations 
to fellow bowlers Harry Langkraer and Gail Mark who became 
husband and wife on Sept.27. Best Wishes to you both and may 
you have a long life, filled with nothing but good health and hap- 
piness together. 

We are always looking for new bowlers, so if you or anyone 
you know, would like to have balls of fun and pin-rattling laughs, 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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please feel free to join us Fri- 
day nights in the alley. We 
bowl every Friday night at 
6:30 pm at NEBS Fun World 
on Wilson Rd. North in Osh- 
awa. If you are a new bowler 
coming out for the first time, please come a little earlier so we 
can get you an alley for you to roll in. 


| H 


Paul Kelly 


Unifor Local 222 
Five-Pin Bowling 


Robert Boyle 642 
Ken Neal 639 

Ron Hunte 619 
John Byrne 650 Rich Carrigan 741 
Todd Taylor 663 Steve Brackenridge 767 
Don Fitzgerald 605 Steve Bell 731 
Paul Derry 649 Gary Henderson 735 
Randy Maybee 669 Leigh Carrigan 748 
John Van Hemmen 639 Greg Buller 798 
Ron Johns 617 Misty Bouvier 786 
Bob Woolley 660 

Wilson Kelloway 648 800 CLUB 
Jim Reid 643 None achieved this month. 
Bob Irvine 617 


So to all the new bowlers and the seasoned veterans, | wish you 
all good luck, happy bowling and try to keep it out of the gutter! 

Remember | will see you in the alley: any questions please 
come talk to me, I'm a little shy but | think | am ready to come 
out of my shell this year.% 


_, * SALES 
~ e SERVICE 
¢ RENTALS 


¢ Scooters 
¢ Lift Chairs 
¢ Bath Lifts 
e Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
¢ Home/Hospital Beds 
e Bathroom Aids 
e Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
"WALKERS. 4 2 Shield 


MEDIchiir 


110 Dunlop Street E., Whitby, ON, L1N 6J8 -_=}2meest 
Ph. (905) 666-5001 
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CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
DeVabiss| HONDA Gi 
MURRAY wy KARCHER LAWN-BOY 
“@€OoDIAK GED Powermite WMO 


Parts, Sales and Service To All Makes 


CAMPBELL 
Gl nausreLD 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


e e e 
Union Visits 
For those in Lakeridge Health Oshawa only: 
Anyone wishing a visit by the 
Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members 
of Unifor Local 222. 


Gus<Br 


PONTIAC BUICK GMC 
WESHONOUR THE COMET GMJEMPLOVEE pee ec ne 


Truck Car Looking 
For New Hockey 
Players = 


WHEN YOU READ THIS Perrault 
issue the league will Tee 
already be underway. We League 

will have played only two 
games. We are still looking for new players within the Uni- 
for umbrella, from any of the 28 workplaces we represent, 
so if anyone knows someone who wants to play please 
contact me at 905-259-3825. 

We welcome a new timekeeper this year. You all know 
him as one of the best “D” men in the game, Chris Lynch. 
Welcome Chris. 

Also, we changed one of the start times. The first game 
will now start at 10:45 a.m. instead of 10:35 a.m. The 
second game is at 11:30 a.m. and the third game will start 
at 11:40 a.m. 

So far everything looks great but we still need players. 
Hope everyone has a fun year. Looking forward to some 
great hockey. 

See you on the ice. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
“Parts department « fix auto collision centre 
used vehicles 


« Have your vehicle professionally serviced Spe 
ae he by our team of fellow Unifor members! Dundas St. E 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Hopkins St. 
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Optimum 
a yes VEHICLES 


Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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FOR SALE 


Hitch-mounted Motorcycle Tow Caddy, 
swivel version, built-in jack loads at 
ground level, includes clamp-on spread- 
er bar with tie down lugs. Call: 905-983- 
9602 or 450-210-1228 


Self-cleaning gas range, $150, GEXL44, 
white, like new; Apple TV, new never 
used, $50; used lawnmower, runs, $80. 
Call: 905-435-0051 


ARO air hoist, 1/4 ton, 12 ft. chain, exc. 
cond. $250; industrial air compressor, 2 
stage, compressor only, $100. Call: 905- 
728-9203 


1999 Saturn station wagon, 133,860 km, 
exc. running, good shape, original owner, 
asking $2900; brand new winter tires 
$300. Call: 705-933-9554 


1990 Dodge Ram pickup, 318, 4 spd OD, 
91/4” 3.55 Suregrip, chrome wheels, new 
rubber, reg. cab, shortbox, black, $4000. 
Call: 705-439-1513 


House, 2+2 bdrm, 2 bath, open concept, 
CA, CV, FAO, WBF, dbl garage insulated, 
3 season sunroom, Haliburton area. Call: 
705-754-9379 


Kenmore fridge, 18 cu ft, bottom freezer, 
exc. cond., bisque, $00; Kenmore over 
range microwave exhaust fan, bisque 
$100; Kenmore stove $75. Call: 905- 
576-1988 


2003 Silverado, fully loaded, good cond., 
asking $6000. Call: 905-723-1902 
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DEADLINE FOR THE 
NOVEMBER ISSUE 


IS FRIDAY, 
OCTOBER 17 
AT 4 P.M. 


1982 Gold Wing 1100cc, runs good, 
everything works, $1600 obo. Call: 905- 
697-1654 


Leather sofa, loveseat; twin beds, uphol- 
stered headboards, box spring, mattress, 
comforters, bedskirts, shams, all good 
cond. Call: 905-725-0280 


Table saw $55; steam cleaner $25; lawn- 
mower, self-propelled, $130. Call: 905- 
728-5705 


Kenmore microwave $55; exercise bike 
$70; 34” screen door $30; aluminum sink 
$60; new wedding dress sz 7-8 $195; 
blender/cooler $50. Call: 905-240-1683 


Leer Hi Rise cap $150; box liner $25; tail 
gate $25, all off 2001 GMC Sonoma ext. 
cab shortbox. Call: 905-885-5228 Peter 


Bow aquarium, 48 gal. with base, Eheim 
filter, pump, auto feeder, all cleaning 
equipment and fish, asking $400. Call: 
905-448-3051 
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Shower stall, 30’x30” new $150; wood- 
stove with hot water tank $200; Good- 
year Nordic snow tires, P205.55R16 on 
alum. rims, 90% tread, $500. Call: 705- 
324-9547 


1958 Norton Dominator 99, single carb, 
600cc, matching numbers, genuine 
Dunstall mufflers, good running order, 
original unrestored condition, $10,000. 
Call: 905-571-1290 


1996 Saturn SL, PW, PL, 4 cyl, 169 km, 
good cond., $1000 obo. Call: 905-576- 
1317 


17 ft. Coleman canoe $325; fishfinder 
$100; new dehumidifier $125; recliner 
$125; new 48” shower with seat, pre- 
plumbed, $2100. Call: 905-576-5186 


Woodstove; exercise equipment, great 
shape, best offer. Call: 705-295-3822 


Le Bra, front cover for 2010 Chev Tra- 
verse $25; 220 volt, 6000 watt heater 
$30; reloading supplies, reloaders, emp- 
ty brass reloading dies, empty hulls. Call: 
905-723-1340 
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4 Firestone 215-55R16 tires, good condi- 
tion, $100. Call: 905-579-3272 


2 Nordic Icetrack on 1999 Dodge Cara- 
van steel rims $100; 2 new mismatched 
all terrain P205-75R15, chrome rims; 2 
Bridgestone Potenz RE92 P250-55R16 
$60. Call: 289-893-1362 


Shopsmith planer, bandsaw, jointer, fret 
saw, moulding cutters, forged steel lathe, 
2 rototillers. Call: 905-786-2266 


Golf balls, used, brand names, $4/dozen. 
Call: 905-579-2094 


1980 Sunray cruiser, rebuilt 120 engine, 
inboard, 2 months, interior/exterior exc. 
cond., comes with Calk single axle trailer, 
$4000 obo. Call: 905-926-3733 


House for sale, reduced price, $100,000, 
12’ ceilings, full basement, private 1 acre, 
between 2 lakes in Maynooth. Call: 905- 
720-0932 


Futon, with thick mattress, $150; new 
transporter chair, 19: fold-up seat, $150. 
Call: 905-623-4288 


Homelite lawnmower, cordless, cost 
$419 will sell for $250 ob. Call: 905-725- 
1597 5-8 pm 


Fridge, stove, work great, $150 pair; de- 
humidifier like new $80. Call: 905-926- 
1936 
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MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


CoD Revere Optical 
& LOW VISION CLINIC SS 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
%* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking % Since 1978! 
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20 gal. fish tank with stand, good filter, 
heater, includes fish and all accessories, 
$200. Call: 905-419-2899 


2 heavy duty construction horses, asking 
$75 for pair. Call: 905-839-9652 


Realistic scanner, 20-channel, new still in 
box, paid $459, best offer; couch, chair, 
light blue/floral design; older bar fridge, 
brown works great, $30. Call: 905-725- 
7249 


Truck cap off 2013 Sierra, 6 1/2’ box, 
black, $500; 4 aluminum Montana rims 
and new tires 215-75R15. Call: 905-435- 
0183 


2000 Silhouette GL V6, 4 dr, 7 passenger, 
81,000 km, sand metallic, beige interior, 
dual sliding doors, power on passenger 
side, original owner. Call: 905-723-7568 


Remember the 9th Annual Retirees’ 
Health & Wellness Fair is on Wednesday, 
October 29, 2014.See www.local222.ca 
for more details. 


1988 GMC ext. cab, long box, 4x4, lots 
of new parts, $2500 obo; 1975 Corvette 
project car; Chev 350 engine, rebuilt. 
Call: 905-442-9534 


Toro snowblower, 8 hp, 24”, self-pro- 
pelled, electric start. Call: 905-623-0238 


Charbroil electric barbecue, 4 months 
old, $125; 1 Firestone Wilderness tire 
P235-75R15 on GM half ton 5 bolt steel 
rim, $50. Call: 289-675-2700 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


tit 


« 


PT e333) 


Friendly 


OCTOBER 2014 


Montage mother of the bride dress, long 
with bolero jacket, black/bisque, size 12, 
worn once, $200. Call: 905-922-7029 


1991 Corvette convertible tonneau cov- 
ers; chrome step-ups for 5.8 GM box 
only. Call: 905-433-2085 


16” Dremel scroll saw, stand, 100 maga- 
zines, $200; hunting clothes $200; pick- 
ling crock, 5 gal. $45; 2 boxed recipe 
cards, binder $35. Call: 289-240-3528 


1952 Ford truck $1800 obo; heavy duty 
ATV trailer $1400; various size pine lum- 
ber. Call: 905-983-5390 


NSA bacteriostatic water treatment $300; 
steel adjustable horses; trolling plate, 
manual downriggers; 15” 4WC snow 
tires on rims, best offer. Call: 905-259- 
2834 


Surface planer, bandsaw, table saw, 
radial arm saws, router table, bits, floor 
drill, press, tile saw, sanders, belt and 
oscillating. Call: 705-324-6062 


2011 Honda CBR250R Sport, 6 spd, 
1795 km, ext. warranty, tote box, bike 
jack, helmet, asking $3200. Call: 905- 
342-9085 


Unifor Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


ras 


Exclusive p 


Est. 1960 


eres 


ricing for all U 


LU) 


Heritage energy woodstove $525; push 
mower $35; 3 bar stools, $40; pool loun- 
ger $25; 2 Homelite chainsaws $100; LH 
golf clubs $300. Call: 905-723-7196 


Electric furnace $225; pair 1958 Chev 
car fibreglass front fenders $150; 25 Ib 
box 3 1/4” Ardox nails $15. Call: 905- 
576-9162 


16’ Lund aluminum boat, trailer, 2 mo- 
tors, many extras; 8” Jiffy ice auger; 2006 
Suzuki ATV 250cc, exc. cond. Call: 705- 
799-1700 


Woodstove airtight, used once, 24”x22” 
glass window door, $250. Call: 905-723- 
1707 


Table, 4 chairs; table; ping pong table 
with everything; ceiling fan; chandeliers; 
large wine jug; front entrance steel door 
34”x80”. Call: 905-576-0133 


RH golf clubs, bag, cart, $75. Call: 905- 
728-0393 


Corner entertainment unit, high qual- 
ity maple, 60” tall, holds 40” flat screen, 
drawers for storage, $400. Call: 905-432- 
1989 


Box trailer, 2-wheel, 6’x4’, spare tire, 
helper springs, $350 obo; cabinet 12” 
Dx37”Wx6’H, 4 shelves, mahogany fin- 
ish $30; LH golf clubs, bag, cart, $35. 
Call: 905-725-6853 


Free 29” RCA TV, teak stained wall unit, 
48x48x16 with doors, 9 shelves; 3 1960s 
children’s school desks, $35 each. Call: 
905-728-9773 

7 piece dining set, solid mahogany, 
very good cond., asking $2000; TV unit 
79'Hx43'Wx24”, solid cherrywood, $400. 
Call: 905-434-2408 


Celebrating 


) Atterstey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Oshawa Peterborough 


Port Perry 


905-985-1444 


905-404-8473 
or join us on the web at: 


www.attersleytire.com 


O uniror 


705-876-1144 


Affordable 
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U} THE OSHAWORKER 


OshaWORKER classifieds 


2008 Chev Uplander LT, 126,000 km, 7 
pass., captain chairs, accident-free, well 
maintained, safety check, new Michelin 
tires, $7850 obo. Call: 905-263-2084 


Hand-knit sweaters, hats, mitts, hanging 
tea towels, cotton dishcloths, Phentex 
slippers, dog coats; paperbacks; puz- 
zles. Call: 905-728-6062 


LU) 


Magnetic recumbent cycle, 3 yrs old, like 
new, very good exercise bike. Call: 905- 
579-9318 


Dog crates, collars, leashes, bells, whis- 
tles, clippers; outboard gas tanks; rab- 
bit/chicken crates; gutted truck camper; 
tires, 15” & 16”; 12 gauge Remington. 
Call: 905-728-7200 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


HOURS OF OPERATION: 
Monday 9a.m.to5p.m. Tuesday 9 a.m. to 5 p.m. 


Thursday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 
Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


Antique three-band radio Grundig 960, 
solid wood cabinet; 2 antique table 
lamps; 14’TV; 20” TV. Call: 905-728- 
9041 


Dehumidifier $40; 4 Winter Grip 175- 
65R14 $60; GM rear bumper 2009 
pickup $60; Weedeater 25cc $40. Call: 
905-725-6072 


4 snow tires on rims, 4 bolt, off 2006 
Pontiac G5, Firestone Winterforce 
195/60R15/88S, used 2 seasons, asking 
$300. Call: 905-723-0061 


2008 Pontiac Solstice, 40,000 km, mint, 
emerald green, leather int., 5 spd., power 
windows, $15,000 obo. Call: 905-426- 
0002 


WANTED 


Used metal and neon signs, any condi- 
tion, any subject. Call: 905-987-4397 


Motorcycle with straight 4-cyl, running 
condition preferred. Call: 705-277-9495 


Heavy duty rear tine rototiller, must be 
in good shape, reasonably priced. Call: 
905-718-9642 


21 hp engine for riding lawnmower; 1992 
Geo Metro/Chevy Spring for parts or as 
is; brown eavestrough; small car cover; 
heavy duty appliance cart. Call: 905-809- 
2575 


Harlander-Brooklin pottery. Call: 905- 
723-8220 


| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


9? ¢ 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 


Dy premises 


/ } J Saturdays available 


by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 


1450 Hwy #2, Courtice, ON 


905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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LIMITED TIME OFFER 
Auto Worker 


Commumaly 
Credit Union 


Can provide you with a 
CASHABLE GIC 


at 2.10% 
3 Year GIC — Up to $25.000 


(COMPOUNDED RETURN IS 2.14% 


Over $25,000 — 2.20% 


(COMPOUNDED RETURN IS 2.25%) 
Safety: Deposit Insured by DICO 


Access Redeemable 
to Funds: without penalty at 18 months 


Income: __ Interest compounded 
and paid annually 


Type of 
Risk: Low 


Investment Minimum 
Amount: $5,000 


Tax Treatment: Interest Income 


RRSP/ 
RRIF/ 
TFSA Eligibility: Yes 


Features/Benefits: 
— Interest Rate guaranteed to maturity 
— Cashable before maturity 
— Low risk 
— Security of Principal 
— Borrowing Available —- OAC.* 


*on approved credit 


GME) Auto Wor 


ve Credit Union 


in Oshawa and Bowmanville 


T: 905.728. 5187 TF: “800. 268.8771 www.awccu.com 


FREE UNION SEMINARS 


Wednesday, Nov. 12 and Wednesday, Nov. 19 


The strength of our future 
is not only at the bargaining table 
and on the picket line, it is in the classroom. 


#1 Steward Training: #3 Health & Safety: 


Practical examples of how to police a We all work in hazardous environments; 
collective agreement while dealing how the Right to Refuse applies. 
with management. 


#2 Human Rights: #4 CPR: unifor Members ONLY 
Harassment or human rights violation - *Wote * Limited to 15 members; 

learn the difference and the value of the course is free but if you need a certificate, 
talking things through. the cost is $25. 


Please indicate your 1st & 2nd choice of available workshops. SEMINAR AGENDA 


You can email your information to local222 @local222.ca 3:00 p.m. Registration 


or return the completed registration form to the 3:50 b.m: Dinner (free) 
Unifor Local 222 Union Hall, or fax it to 905-436-9515. 4:00 p.m. Workshops 


REGISTRATION DEADLINES: 
WEDNESDAY, NOVEMBER 5 FOR THE WEDNESDAY, NOVEMBER 12 SEMINAR 
WEDNESDAY, NOVEMBER 12 FOR THE WEDNESDAY, NOVEMBER 19 SEMINAR 


UnIFoR Unifor Local 222 Labour Education Seminar | 


Local222 | Canada WEDNESDAY, NOV. 12, 2014 or WEDNESDAY, NOV. 19, 2014 
The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


I Name (PLEASE PRINT CLEARLY): 


Telephone: (res) email 


Workshop: 1st Choice # 2nd Choice # 


Employer’s name (i.e. LIM, Lear, GM, DRT, etc.) 


Shift #1 Shift #2 Shift #3 


PM40032015 


